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Message from President

Michelle Appelbaum, PhD, FNP, PNP
Hello and Happy Summer!
It’s a great time to be a nurse
practitioner and a great time to be
a member of The NPA!

I personally want to invite you to The NPAs 35th
Annual Conference “NPs: Redefining Our Role”. It
will be held from October 16 to 20, 2019 at the Turning
Stone Resort in Verona, NY.

Thanks to the hard work of our members, the Workers
Compensation system will now reimburse NPs for
caring for Workers Compensation patients. And
now the NY state legislature has removed religious
exemptions for declining immunization thanks to
NPs contacting their representatives.

There will be a wide array of lectures at the Annual
Conference for NPs in all specialties. Our Keynote
Speakers are dynamic, positive and interactive —
sure to be a highlight of the conference with a takehome message that will impact the way you approach
professional and personal relationships.

The NPA held an excellent One Day Conference
at Columbia University. In addition, many
Regions held their own Teaching Day conferences.
Congratulations to everyone involved for presenting
wonderful experiences for continuing education and
networking. This is one more reason to join and be
part of The NPA.

Plan to attend an NPA Region and/or Group meeting.
You will enjoy the information and the camaraderie.
I look forward to seeing you at a meeting or at The
NPA Annual Conference. Please say hello and tell me
about yourself and your practice!
Enjoy the summer.

Congratulations to NPA President Elect David Goede, DNP, ACNP-BC
David Goede, DNP, ACNP-BC, University of
Rochester Medical Center, a Fellow in the DukeJohnson & Johnson Nurse Leadership Program,
successfully completed the one-year program in
April 2019. Program components included intensive
leadership retreats as well as distance-based learning
activities, executive coaching and a transformational
health leadership project. The Duke-Johnson &
Johnson Nurse Leadership Program is a partnership
between Duke University School of Medicine, Duke
University School of Nursing and Johnson & Johnson.
The program provides leadership development for
advanced practice nurses to enable them to effectively
address the health needs of their communities –
especially that of vulnerable populations. Program
graduates are equipped with improved leadership
and management skills that enable them to be effective
change agents within their practice settings and the
evolving health care environment.
From left to right: Anh N. Tran, Director of Duke–Johnson &
Johnson Nurse Leadership Program, Duke School of Medicine;
David Goede DNP, ACNP-BC, Program Fellow; and Frank
Rodriguez, North America Senior Director, Johnson & Johnson
Global Community Impact.
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Message from Executive Director
Stephen Ferrara, DNP, FNP-BC, FAANP

As the final weeks of summer are upon us, I hope you

had an opportunity to spend time with friends and family.
The NPA Board and staff has remained busy preparing

for what is typically a busy fall. In June, dozens of NPA

Regional Leaders across the state, along with The NPA
Board of Directors and staff, met in Saratoga Springs for
the annual Leadership Summit to strategically plan and

refine processes to bring our members the best membership
experience possible (see page 28 for more details).

The NPA was also represented again at the Great New
York State Fair from August 21st – September 2, 2019.
Thank you to all the volunteers for spending time at

The NPA’s booth to hand out medication cards, answer
questions about NPs, and promote the profession to the
more than 1 million Fair visitors.

The NPA had a series of meetings with the New York
State Worker’s Compensation Board to ensure that when
the new law allowing direct reimbursement for nurse

practitioners goes into effect on January 1, 2020, we will

be able to provide accurate information and assistance
in the application process. We anticipate disseminating
more information in the following weeks and months.

Registration is open for the Annual Conference, “NPs:
Redefining Our Role,” from October 16th – 20th, 2019, at
the Turning Stone Resort in Verona, NY. We are looking

forward to returning to this recently renovated venue

which is now mostly cigarette smoke free! Be sure to
take advantage of the convenient shops, restaurants and
entertainment that is offered. We hope to see you there!
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Take a look at the candidates running for NPA Board

elected office (pages 16 – 18). Unopposed positions will
be voted on during the general membership meeting at
the conference (October 19 at 10:45 am) while opposed
positions will be voted on in early November.

Finally, welcome all new NPA members and thank you

to all returning members! The NPA is a membership
organization and doesn’t exist without YOU. In the
near future, we will be preparing the 2020 Legislative

Agenda. While we have enjoyed an unprecedented 5-year

consecutive string of the removal of arbitrary barriers to NP
practice, we will need the advocacy and activism of all to

make the NP Modernization Act (NPMA) permanent while
we seek additional enhancements. The NPMA as originally

enacted, included a sunset provision on June 30th, 2021.
Unless further legislative action is taken prior to that date,

the law ceases to exist – something we cannot allow to
happen! Renew your membership on time, refer a colleague
or two and let us know if you can assist in these grassroots

legislative efforts. I hope to see you at an upcoming event
or as always, feel free to e-mail me at SFerrara@TheNPA.
org with your ideas, thoughts and suggestions.

Education
Corner

Grace Wlasowicz, PhD,
RN, PMHNP-BC
NPA Education Chair

I

n the spring issue of the
JNPA, I introduced myself
as the Education Chair
for The NPA and offered you
some insights about continuing
education credits available via
our organization or through various websites and resources.
As the ever-changing landscape of nursing practice
evolves, many nurse practitioners begin to ponder about
going beyond continuing their pursuit of lifelong learning
through continuing education credits, and seek a higher
academic degree. With so many choices available after
the NP degree, in this issue I would like to focus on the
definition, requirements and outcomes of the DNP vs PhD
Melynk (2013) notes that there are common goals across
both degrees including improved patient/population/policy
outcomes yet providing unique curriculums.
Prior to 1979, the Advanced Practice Nurse (APN) had
limited options to pursue a more advanced degree.
The PhD was available in nursing and a variety of other

disciplines (sociology, education, psychology, etc.) that
primarily focused on research. With the need for advanced
knowledge of the APN in the health care system, the
increased complexity of the health care system, the need
in health care for nurses with advanced clinical knowledge
AND systems and analytic skills, the shortage of doctorally
prepared nursing faculty, the Doctor of Nursing Practice
(DNP) evolved. In 2004, a statement was issued by
the American Association of Colleges of Nursing that
recommended that the minimal preparation of the NP was
the DNP. Many other organizations in nursing supported
this progressive thinking.
Additionally, other disciplines (pharmacy, physical therapy)
were now requiring a clinical doctorate as minimal
preparation. Currently there are several DNP programs in
New York State including: The University of Rochester, St.
John Fisher College, Daemon College, New York University,
Pace University, Columbia University, Stony Brook University,
and the University of Buffalo. Several online options are
available.
Below is a table that compares and contrasts the key
differences between DNP and PhD/DNS Programs. The
table was updated in 2014. https://www.aacnnursing.org/
Portals/42/DNP/ContrastGrid.pdf

DNP

PhD/DNS

Objectives: Prepare nurse leaders at the highest level of
nursing practice to improve patient outcomes and translate
research into practice
Competencies: See AACN’s Essentials of Doctoral Education
for Advanced Nursing Practice (2006)

Objectives: Prepare at the highest level of nursing science to
conduct research to advance the science of nursing
Content: See The Research-Focused Doctoral Program in
Nursing: Pathways to Excellence (2010)

Commitment to practice career
Oriented toward improving outcomes of patient care and
population health

Commitment to research career
Oriented toward developing new nursing knowledge and
scientific inquiry

Program Faculty

Practice or research doctorate in nursing, and expertise in
area teaching
Leadership experience in area of role and population practice
High level of expertise in practice congruent with focus of
academic program

Research doctorate in nursing or related field
Leadership experience in area of sustained research funding
High level of expertise in research congruent with focus of
academic program

Resources

Mentors and/or preceptors in leadership positions across
practice settings
Access to diverse practice settings with appropriate
resources for areas of practice
Access to financial aid
Access to information and patient-care technology resources
congruent with areas of study

Mentors and/or preceptors in research settings
Access to research settings with appropriate resources
Access to dissertation support dollars and financial aid
Access to information and research technology resources
congruent with program of research

Program Outcome: Healthcare improvements and
contributions via practice, policy change, and practice
scholarship
Receives accreditation by nursing accreditor

Program Outcome: Contributes to healthcare improvements
via the development of new knowledge and scholarly
products that provide the foundation for the advancement of
nursing science
Oversights by the institution’s authorized bodies (i.e. graduate
school) and regional accreditors

Program of Study

Students

Program Assessment &
Evaluation

continued on page 6
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Education Corner, continued
Additional resources:
AACN (2006) publication: Essentials of
Doctoral Education for Advanced Nursing
Education. https://www.aacnnursing.org/
Portals/42/Publications/DNPEssentials.pdf
NP Schools website: FAQ: DNP vs PhD
in Nursing: What’s the Difference? https://
www.nursepractitionerschools.com/faq/
difference-between-dnp-phd-nursing/
References
American Association of Colleges of
Nursing. Fact sheet: The Doctor of
Nursing Practice (DNP). 2017. http://www.
aacnnursing.org/News-Information/FactSheets/DNP-Fact-Sheet.
American Association of Colleges of
Nursing (AACN) AACN position statement
on the practice doctorate in nursing.
Washington, DC: AACN; 2004
Loomis, J.A., Willard, B., & Cohen, J.
(2007). Difficult professional choices:
Deciding between the Ph.D. and DNP
in nursing. Online Journal of Issues in
Nursing, 12(1). Retrieved from http://ojin.
nursingworld.org/MainMenuCategories/
ANAMarketplace/ANAPeriodicals/
OJIN/TableofContents/Volume122007/
No1Jan07/ArticlePreviousTopics/
tpc28_816033.html
Melnyk B. (2013) Distinguishing the
preparation and roles graduates: National
implications for academic curricula and
health care systems. Journal of Nursing
Education, 52(8):442–448
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NPA Member Benefit
What You Need to Know About Medical Marijuana in New York
The Nurse Practitioner Association New York State, in
collaboration with TheAnswerPageNY.com, is pleased to
facilitate a discount for the required New York State Practitioner
Education - Medical Use of Marijuana Course.
The course is discounted from $249 to $125 – to access the
discount code go to www.TheNPA.org – under the Education
menu select Medical Use Marijuana Course.
New York State authorized the use of Medical Marijuana
under the Compassionate Care Act in 2014. Nurse practitioners
seeking to issue certifications for their patients to receive medical
marijuana products must complete this course. While you may not
actually intend to certify patients for the medical marijuana program,
take advantage of this discount so that you can educate your patients
about this treatment modality. Once purchased at the discounted
price, subscribers will have a year to begin and complete the
program and have continued access to the course and updates
for 12 months.
The online course includes the following topics: the
endocannabinoid system; the pharmacology of marijuana;
contraindications; side effects; adverse reactions; overdose
prevention; drug interactions; dosing; routes of administration;
risks and benefits; warnings and precautions; abuse and
dependence; the medical use of marijuana in the 10 NYSDOH
approved disease states.

NPA Mission statement:

NPA Vision statement:

To promote high standards of
healthcare delivery through
the empowerment of nurse
practitioners and the profession
throughout New York State.

New Yorkers deserve access to nurse
practitioners who are free to practice
without unnecessary barriers. Nurse
Practitioners are committed to providing
quality care as integral members of a
collegial healthcare community.

JNPA Summer 2019
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The Policy & Practice Corner
Joy Elwell, DNP, FNP-BC, CNE, FAAN, FAANP

Practice issues assistance is a NPA
membership dues supported member
benefit of The NPA. Answers to
inquiries are not intended to serve as
or in place of legal advice. For legal
advice NP’s are directed to consult
with an attorney of their choosing.

I work in long-term care

Q: Do you have a resource stipulating how to sign a

was just admitted to one of the

is a Nurse Practitioner in NYS? I know conventionally

Q:

facilities and have a patient who

SNFs for respite care. She takes Marinol 10 mg BID. I

have not taken the New York State course on medical
use of marijuana. I am wondering if it is within my scope

of practice to write such a prescription this patient. If
you could please advise I would greatly appreciate it.

A: Marinol is a Class III controlled substance, so yes,
you can prescribe it, with no problem.

medical note for someone who has DNP or PhD and
only MDs, DDS, DO’s use Dr. as title in name, e.g. Dr.
John Smith.

A: It is appropriate for a nurse practitioner (NP) who
has earned a doctoral degree (EdD, DNP, DNS, PhD)

to be addressed as “Doctor”, in a letter, e.g. “Dear

Dr. Jones”. Further, when a doctorally-prepared NP
introduces her/himself, it is appropriate to say, e.g.

“Hello, I am Dr. Jones, your nurse practitioner”. Lastly,
in signing a letter, a doctorally-prepared NP can write,
e.g. “John Jones, DNP, FNP-BC”.

Thank you to following members who
referred new members to join The NPA!
Jessie Abraham
Jessy Augustine
Steven Barr
Debbie Barton
Lauren Bartus
Linda Belden
Michelle Blanchard
Desiree Branson
Alicia Calacci
Michelle Camarda
Marie Carmel Garcon
Mary Cerrillo
Christine Cervini
Lesia Christen
Maureen Cooney
Leslie Cooper
Virgina Cronin
Miranda Csontos
Carl De Franco II
David Dempey
Beata Dobson
Laura Doti
Suzanne Dozoretz
Andrea Estes
Jennifer Fariello

Moldwin
Vilma Farkas
Stephen Ferrara
Lucille Ferrara
Sabrina Foskey
Dina Gage
David Goede
Susan Gunn
Benjamin Hayes
Pamela Jacobs
Alison Kiser
Deidra Knauth
Margaret Krepp
Andrea Kulp
Linda Lavalle
Efrat Lemandre
Giovanna Lombardo
Laurie Lucas
Katherine Lukianoff
Michele Marchioli
Laura Markwick
Christina McArdle
Victor McGregor
Jill McLaughlin
Jennifer McNamara

Maureen Meehan
Karen Molina
Melendez
Frances Munroe
Beth Murray
Erin O’Gorman
Chrystyne Olivieri
Helen O’Neill
Daniella Otaiza
Cheryl Palmer
Kseniya Parnitskaya
Lauren Pasquarelli
Anne Payette
Lisa Perreault
Sheri Riker
Kertje Rubenstein
Colleen Saxton
Margaret Spadinger
Beth Steinfeld
Andrea Stengel
Andrew Storer
Diane Thompson
Kristin Tooker
Christina Tso
Jane Tuttle

Ethel Ulrich
Stephanie
VanRossem
Kit Veley
Shirley Vincent
Colleen Walsh Irwin
Erica Walton
Justin Waryold
Paula Welsh
Beth Weslow
Melissa Wilson
Sasha Winslow
Kelly Wittenbrook
Aleksandra Zagorin
Lisa Zylerberg

March — May 2019
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G O V E R N M E N TA L

A F FA I R S

R E P O R T :

NY Legislative Update

W

End of Session Wrap Up

orkers’ Compensation

Earlier this year, The NPA was pleased to
announce that due to the organization’s
advocacy efforts we were able to achieve major reforms
to the Workers’ Compensation (“WC”) Law. Namely,
the definition of “treating medical provider” has been
expanded to include nurse practitioners, as well as
a limited number of other healthcare professionals,
in addition to physicians. Until now, NPs “could
treat injured workers, but only under the personal
supervision of a Board-authorized provider.”
In
contrast, beginning in 2020, NPs may wholly practice
within the WC system, independently, autonomously,
and at the top of their license.
In furtherance of the new law, the WC Board has released
proposed regulations, both to establish a process by
which covered providers may apply to the WC Board to
become Board-authorized, and to clarify which providers
may make recommendations on treatments that may be
inconsistent with the WC Board Medical Guidelines. The
proposed Medical Provider Authorization regulation
(available
here:
http://www.wcb.ny.gov/medicalprovider-authorization-legislation/Text-Part-323medical-provider-authorization.pdf) explains that NPs
seeking authorization will need to provide the WC Board
license information, “certification of completion of the
required training,” and evidence of being a registered
professional nurse, consistent with the Education Law.
The application will be completed electronically and,
for NPs, will be submitted directly to the WC Board
for consideration. Once approved, the NP would be
permitted, while acting within his or her scope of practice,
“to treat injured workers,” and bill appropriately. The
WC Board expects the online authorization portal to be
available beginning in late summer or fall. Mandatory
online training is expected to be available beginning in
July. The other revisions to the regulations pertain to how
a treating provider may seek a variance from Medical
Treatment Guidelines, to the extent that a guideline
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exists and doesn’t contemplate the type of treatment the
provider has deemed appropriate (available here: http://
www.wcb.ny.gov/medical-provider-authorizationlegislation/Text-Part-324_325-1_4.pdf). The WC Board
is accepting comments on these regulations until August
18, 2019. NPs cannot apply for authorization until after
the regulations are adopted, and the online portal is
established. Moreover, injured workers are only able to
avail themselves of NP services beginning in 2020.

Immunizations & Public Health
One of the many legislative issues that The NPA focused
on during the final weeks of the legislative calendar
garnered a lot of public attention. Historically, New York
has required every child attending school to submit proof
of immunizations and parent/guardians must provide
evidence of such, unless the parent submitted a waiver
application claiming exemption based on religious
grounds, or medical justification. This year The NPA was
a strong and vocal supporter of A.2371 (Dinowitz)/S.2994
(Hoylman), which amends the Education Law to
eliminate any non-medical exemptions from vaccination
requirements for children. The legislation would afford
unvaccinated children a grace period during which they
can still attend school or day care, provided they can
demonstrate that they have received at least the first
dose of each required immunization series, and have
age-appropriate appointments scheduled to complete
such immunization series. Otherwise, only medical
exemptions would be permitted, to ensure immunocompromised individuals would be protected. The
NPA has long considered part of its mission to actively
educate the public and encourage the use of vaccinations
as a routine health care best practice. The NPA stressed
that increasing immunization rates is a public health
issue that cannot be ignored; not a philosophical issue to
be debated. For that reason, The NPA devoted significant
efforts to ensuring that this bill pass both houses during
the final month of the Legislative Session. It was promptly
signed into law by the Governor.

Nurse Practitioners of New York State
Political Action Committee (NP of NYS PAC)
Since 1988 The NPA has worked hard to increase the visibility and credibility of
nurse practitioners with the healthcare community, state levels of government and
consumers throughout New York State. While we have had many successes over
the years, the past ten (10) years have been outstanding in our accomplishments in
removing many barriers. To see a complete listing of all of our accomplishments
go to The NPA’s website www.TheNPA.org, select About from the menu and then
history and accomplishments from the drop-down menu. These accomplishments
could not have been done without the support of our membership.
Our two-year (2019/2020) PAC goal is to raise $41,536. As of June 7, 2019, we have
raised $8,329 and met 20% of our goal. See details below in chart.

NP of NYS PAC GOAL 2019/2020

To contribute to the NP of NYS
PAC go to www.TheNPA.org
and select Advocacy on the
home page. You can also contribute when you renew your
membership dues.

Contributions Raised as of June 7, 2019

Region

Total NPA
Members
1/2/19

Total
2019/2020
PAC Goal

Total
Contributed
as of 6/7/19

Total Members
% of
Contributing
Members
as of 6/7/19 Contributing

%
Goal Met

Region 1

287

$3,157

$345

16

6%

11%

Region 2

475

$5,225

$1,305

24

5%

25%

Region 3

394

$4,334

$275

12

3%

6%

Region 4

453

$4,983

$665

26

6%

13%

Region 5

534

$5,874

$740

27

5%

13%

Region 6

712

$7,832

$490

25

4%

6%

Region 7

921

$10,131

$4,509

179

19%

45%

TOTAL

3776

$41,536

$8,329

309

8%

20%

Thank you to all that have contributed to the NP of NYS PAC this year!
Catherine Adamcewicz

Donna Barkhuff

Desiree Branson

Rose Ann Caruso

Susan Aiello

Sandra Bastidas

Karen Brown

Barbara Casazza

Rusian Anderson

Kristen Beach

Patricia Bruckenthal

Alice Caton

Judith Apollon-Louissaint

Gueldye Beaubrun

Laura Buck

Debra Chalmers

Elise Arambages

Judith Bell

Arlene Burke

Qimin Chen

Tracy Arguelles

Maria Benner

Theresa Burke

Michael Chiarello

Joan Arslanian

Carole Biggin

Christine Byrnes

Patricia Christian

Dawn Ashline

Kim Blake

Carol Caico

Melinda Clarke

Claudia Asmah

Sherry Bloom

Mary Eileen Callan

Sonia Colley

Sandra Aufiero

Margaret Boelke

Maureen Cannon

Jessy Augustine

Elizabeth Bonilla

Katie Carmen

continued on next page
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Contributors, continued
Catherine Concert

Nancy Foley

Linda Jordan

Paulette Lewis-Mills

Jeanine Cook-Garard

Kristen Forte

Biju Jose

Regina Lindsay

Alice Crowley

Karen Furlani

Linda Jowett

Allison Anne Lohr

Kathleen Csillag

Tiffany Fusco

Lauretta Kahn

Mary Lopez

Carole D’Abbraccio

Sandra Gaetano

Isatu Kakay-Diallo

Maria Lourdes Bunque

Marion Daly

Dina Gage

Christine Kane

Peter Magri

Judith Deck

Lisa Gallagher

Linda Kearney Keever

Elvia Manrique

Diane DeFilippo

Seamus Galvin

Joan Keese

Diane Manus Bianculli

Deborah Deierlein

Aline Gameski Lennon

Nechama Keller-Sabel

Laura Markwick

Laura Delaney

Jeanne Gargiulo

Mary Kelly

Jeanne Martin

Pat Dellato

Maureen Geary

Rochelle Kepes

Penelope Martin

Loren Dempsey

Sindee Gerstein Unger

Brendan Keys

Susan Martino

Toni Denicola

Teresa Gibbons

Anne Klassert

Rosanne Martone

Elizabeth DeSantis

Deena Gill

Tia Knight-Forbes

Catherine Maynard

Jacqueline DeVivo-Pape

Natalie Givargidze

Elizabeth Kollar

Catherine McCoy

Kathleen Dhundale

David Goede

Jane Koop

Mary McGreal

Argelia Diaz

Heidemarie Grattan

Patricia Kornbilt

Victor McGregor

Louisa Digerolamo

Mary Gray

Patricia Kornblit

Mary Ann McGuire

Rachael DiRienzo

Alison Greene

Mary Koslap-Petraco

Joanne McLaughlin

Rachael DiRienzo Lawless

Rosemarie Haase

Jennifer Kowalski

Anne Marie McLeod

Chau Doan

Karin Hall

Teresa Kramer

Maureen McPhee

Bernadette Dube

Dianne Hanson

Maureen Kuhn

Tara McSweeney

Barbara Duckworth

Susan Harkins

Neena Kurup

Inga Melnikova

Ethel Duncan

Jean Harris

Ohnma Kyaw

Heidy Merius

Meral Duran

Linda Haubner

Melissa Lanza

Aida Milcetic

Justina Eckley

Allison Heller

Joy LaRiviere

Brittany Miske

Patricia Edwards

Barbra Herman

Linda Lavallee

Joanne Mogil

Eileen Egan

Farah Hilaire

Audrey Lawes

Hope Monje

Lisa Erickson

Maureen Hogan

Karlene Lawrence

Joselle Montelus

Mary Ellen Fadel

Lou Ann Holden

Dawn Lawyer

Barbara Monteverde

Jaclyn Feltham

Nona Homes

Stephanie Leffler

Roseann Moran

Christine Feroli

Patricia Honaski

Geraldine Lehman

Laurie Moran-Marsh

Danielle Ferrara
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How Does Nutrition
Promote Strength?
What is strength? Is it the ability to deadlift 250 lbs., or to run an ultra-marathon
on two consecutive weekends? Muscle strength is certainly a marker of health and
longevity.1 But the quest for strength is highly personal. In the model of total patient
care, we can help patients stay healthy by educating them on ways to develop and
maintain strength.
The pursuit of strength is not limited to physical abilities. Those who have had
success with their health goals take a multi-faceted approach, which includes
physical activity, eating a balanced diet, and being part of a nurturing community
of friends and families. What answers can scientific evidence provide regarding the
development and maintenance of strength?

Muscle strength predicts Longevity
Intuitively, we all know that inactivity, due to illness or injury, weakens our muscles.
The extent of that muscle loss, and the negative health impact of loss of muscle
strength, may surprise many. The landmark Prospective Urban-Rural Epidemiology
(PURE) study found that reduced handgrip strength, an indicator of muscle strength,
was a strong predictor of all-cause and cardiovascular mortality,2 even a stronger
predictor than blood pressure. Every 5-kg reduction in grip strength was linked
to a 16% increase in all-cause mortality. Conversely, high muscular strength was
associated with a 20-35% lower risk of premature mortality in younger male adults.3
Muscle is easy to lose. Healthy adults are not immune to loss of lean muscle mass
from periods of disuse. Aging further hastens the decline. Compared to the younger
adults, the elderly lost 3 times more muscle mass in just one-third of the time during
bed rest.4,5 By adopting good lifestyle habits, we can build lean muscle reserves to
help mitigate loss of muscle when we do become sick.

Nutrition Promotes Strength Development
Strength is achieved by combining a balanced diet, regular physical activity and
basic good health. Protein is a foundational nutrient for supporting strength. Protein
and resistance exercises are more effective in building lean muscle than exercises
alone.6 A higher protein diet (1.2 to 1.6g/kg of body weight/day) has been shown
to preserve lean muscle mass during weight loss.7 Read more on the role of protein
in weight loss in the 2017 fall issue of the JNPA at http://bit.ly/jnpaprotein2. While
muscle loss is inevitable during hospitalization, protein supplementation has been
shown to protect muscle function during bed-rest.8
Additional nutrients such as zinc, iron and B vitamins are also important in a diet
to support a physically active lifestyle. Zinc supports our immune system. Exercises
and stress can increase our body’s need for zinc. Iron carries oxygen to our muscles
and brain. Insufficient iron intake leaves people tired and lacking energy. B vitamins
produce energy from the foods we eat, and support brain functions. These nutrients
exist in many whole foods such as whole grains, beans, vegetables, seafoods, dairy
and meats. A balanced diet inclusive of a variety of protein foods ensures the adequate
intake of key nutrients. For example, one 3-oz serving of beef is a rich source of 10
essential nutrients including protein, zinc, iron and B vitamins.

12

JNPA Summer 2019

Timing is Everything

Four Cornerstones in Eating for Strength

Preliminary research suggests that spreading protein intake
evenly throughout the day, or eating 25-30g of protein at each
meal – breakfast, lunch and dinner – optimizes our ability to
strengthen muscle.9 25g of protein is the equivalent of a 3-oz
serving of beef, the size of a deck of cards. The synergistic
benefit of protein and exercise does not diminish by age 6.
Older adults, however, do not synthesize muscle protein from
dietary protein as effectively as younger adults, contributing
to older adults’ need for 25-30g of protein intake per meal.10 Is
more better? Not so. Turns out eating 90g of protein at a meal
does not increase muscle-building capacity any more than
30g of protein, for most people.11

An easy strategy to eat nutritiously to optimize strength is to
follow these four cornerstones in your eating pattern.
1. Anchor your plate with 25-30g of protein at each meal
2. Pair your protein with a variety of vegetables and fruits
3. Focus on fiber-rich carbohydrates
4. Fuel exercise recovery with nutrition

The 25-30g aim falls well within the Acceptable Macronutrient
Distribution Range (AMDR) for protein, established by
the National Academy of Sciences (formerly Institute of
Medicine)12. The AMDR expresses that 10-35% of daily calories
should come from protein, to accommodate individual needs
and preferences. This is about 50g to 175g a day for someone
consuming 2,000 calories each day.

Synergy between physical and mental strength
Some evidence suggests poor diet quality is associated with
depression and cognitive health among adolescents13,14. There
is strong synergy between physical, mental and emotional
strength15. Muscle fitness has been found to be associated
with positive self-esteem, optimism and reduced stress
among adolescents16,17. Similarly, the elderly with the highest
handgrip strength have been shown to maintain a higher level
of cognitive function in one study18. Recognizing the relation
between physical and mental health, last fall, New York State
became the first state in the U.S. to mandate mental health
education in K-12 grades19, along with existing mandatory
physical education. If health is at the intersection of optimizing
physical, mental, and emotional strength, building physical
strength helps build the resilience to respond to challenges
in life.

Quantity and Quality of Physical Activity
According to guidelines, adults should aim for at least 150
minutes per week (think 30 minutes, five days a week) of
moderate-intensity physical activities, e.g. brisk-walking at 4
mph20. Engage in the types of exercises that you enjoy, but
include 2 days of muscle-strengthening resistance exercises.
No time for 30 minutes a day? Three shorter, 10 minutes
exercises also add up to benefits, too. If you have a medical
condition; always check with your medical providers first
before starting physical activities.

Anchor with Protein
The 2015-2020 Dietary Guidelines for Americans recommend
a variety of nutrient-dense protein foods, both animal- and
plant-based, as part of a healthy dietary pattern21. Animal
proteins, such as dairy, eggs, poultry, fish and beef, provide
more and higher quality protein than most plant foods,
at a lower calorie level for the same amount of protein.
For example, one 3-oz serving of beef offers 10 nutrients,
including 25g of protein, at 173 calories on average. This is an
important consideration for individuals who aim to manage
their calorie intake.
continued on page 14
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Pair with Fruits and Vegetables
Fill half of your plate with colorful vegetables and fruits.
Vegetables and fruits provide carbohydrates to fuel our
energy needs, and dietary fiber, vitamins/minerals to
support health. Look for recipes that pair seasonal vegetables
with your favorite protein foods. Ask yourself if there is a
portion of high-quality protein and colorful vegetables on
your plate. If so, you are moving in the right direction.

Fiber-Rich Carbs
Dietary fiber in vegetables and whole grains improves
digestive health and helps lower serum cholesterol.
Americans consume only 15g of fiber per day, about half of
the recommended amount, which is 38 g for men and 25 g
for women12. Popular sources of fiber-rich carbohydrates are
whole-grain bread, beans and legumes, oats, quinoa, and
whole potatoes. Make a shift from white bread to whole-grain
bread, throw beans in your favorite stews, choose whole fruit
over juice, or dip raw vegetable bites in bean dip or hummus.

Recovery
Recover after exercises with fluid, carbohydrates and
protein. How you fuel for recovery depends on the intensity
and duration of the exercises. For those of us who like to hit
the hiking trails for several hours, bring water and simple
snacks to stay hydrated and maintain energy. For those who
engage in sustained and intense physical activity for over 20
minutes, plan on a snack or light meal with 30g of protein
within 2 hours of your workout. Pairing protein and exercises
helps muscles repair, grow and gain strength22. Chocolate
milk, beef jerky and yogurt are good options of protein and
carbohydrates for recovery. A simple recipe for beef jerky
trail mix is at http://bit.ly/jerkytrailmix.

Build Success with Breakfast
Which meal in a day is lowest in protein for most Americans?
You guessed it right. Breakfast is the meal typically
inadequate in protein, due to lack of awareness or breakfastskipping. You can easily add up to 25-30g of protein by
building around your favorite breakfast item with other
protein foods. For example:
 Beef and Egg Breakfast Mugs. Microwave in a coffee
mug 1 scrambled egg and 2 oz. of cooked lean ground
beef and diced tomato. Enjoy with half a glass of low-fat
milk (25g protein).
 A cup of hot oatmeal cooked with low-fat milk, sprinkled
with cheeses and nuts (23g protein).
 More protein-rich breakfast ideas are available at
http://bit.ly/beefbreakfast.
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Putting Science into Action
 Start Low and Make it Enjoyable. The best kind of
physical activity is what you enjoy doing regularly. Here
is one example to meet the recommended goal: 30 min.
of brisk walking on 5 days, lifting weights on 2 days.
 Spend time outdoors. Walking or being out in the nature
improves mental strength23.
 Anticipate barriers. Are long work hours preventing
you from eating a nourishing breakfast, or sustaining
a regular physical activity routine? Have some simple
breakfast recipes and a grocery list on hand next time you
head to the supermarket. Store an extra pair of sneakers
in the car to stop at the gym on the way home from work.
 Meal planning is a simple way to eat nutritiously and
to save on cooking time. An easy method is modular
meal prepping. Have 2-4 different options from the each
of the modules of protein, vegetables/fruit, and fiberrich carbs. For example, several meals can be prepped
from Top Sirloin or Chicken (protein), broccoli, onion,
tomato, cucumber (vegetables), and potato, brown rice
(fiber-rich carbs).
 Monday - Pan-roasted Top Sirloin with baked potato
and steamed broccoli
 Tuesday - Grilled chicken with grain salad and steamed
broccoli
 Wednesday – Sliced Top Sirloin with grain salad and
Greek Salad

7-Day Menu for Strength
Here is a one-day sample menu to incorporate the four cornerstones of strength-promoting eating style mentioned above.
Breakfast (45g protein)
Beef + Spinach Breakfast Sandwich
3 oz top sirloin steak
1 egg
2 Tbsp baby spinach
2 Tbsp tomatoes
1 slice fat-free Swiss cheese
1 whole wheat sandwich thin
1 cup fat-free milk

Lunch (42g protein)
Greek Salad + Pita + Hummus
2 cups romaine lettuce
1/3 cup red onion
1/3 cup tomato
1/3 cup cucumber
4 Kalamata olives
1 Tbsp low-fat feta
¼ cup hummus
1 whole grain pita bread
3 oz chicken breast
1 Tbsp balsamic vinegar
1 Tbsp olive oil

Dinner (40g protein)
Asian-Style Noodle Bowl
3 oz lean protein of choice (e.g., strip
steak, salmon, tofu)
2 soba noodles
1/3 cup red pepper
1/3 cup bok choy
1/3 cup carrots

A 7-day meal plan with recipes can be downloaded at http://bit.ly/7daystrengthmenu.
The journey to achieve strength is very personal to each of us. Eating healthfully and being physically active is not measured
by a number. It enables us to be our best for ourselves and our family, and others in our community.
Cindy Chan Phillips, MS, MBA, RD, Director of Nutrition Education of the non-profit New York Beef Council. cphillips@
nybeef.org.
Graphics as such courtesy of www.beefitswhatsfordinner.com/nutrition/strength/strength- field-manual
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Candidates Running for Office for NPA Board of Directors
On June 7, 2019 The NPA Board of Directors was presented with a list of qualified nominees interested in running
for office for The NPA BOD by the nominating committee. The list of nominees was approved and we are pleased
to announce the candidates that are running for office. The newly elected directors will assume their positions on
January 1, 2020.
Per NPA bylaws Article V, Section 4 - In the event of an uncontested election, a slate of directors shall be presented at
the annual meeting of the membership of the corporation for a vote for election with no nominations to be accepted
from the floor. Contested elections will be held by electronic ballot in November 2019 (November 5 - November 19).
The NPA annual meeting of the membership will be held on Saturday, October 19, 2019 beginning at 10:15 am, at the
Turning Stone Resort, Verona, NY.
Below is the list of candidates and their bio sketch.
Candidate for President Elect
Susan Marks, DNP, RN,
ANP-C
Dr. Susan Marks, a RN since
1985, completed her BSN in
2002, and a MS as an ANP in
2008, from Adelphi University
in NY. She completed her DNP
in 2015 from the State University
of New York at Buffalo.
Susan has been continually
board certified through the AANP since 2008 and is currently
practicing as an ANP at North Shore University Hospital in
Manhasset, NY in the department of medicine. Her previous
NP experience includes primary care medicine.
Susan directed the FNP program at Long Island University
from 2015 through 2018 and was Assistant Professor from
2014 through 2018.
Susan was inducted into Sigma Theta Tau International
Honor Society of Nursing in 2002. She has served as President
of the Nurse Practitioner Association of Long Island (NPALI),
the regional affiliate of the Nurse Practitioner Association
NYS, and is currently chairperson for Public Relations of
NPALI. Susan is passionate about her involvement with
representation and promotion of the NP profession through
our regional, state and national organizations and was
the recipient of the 2017 State Award for Excellence for NP
Advocacy from AANP.
Susan presents at events and completed research related to
NP education and professional issues.
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Candidate for Treasurer
Laura Markwick, DNP, FNP-C,
FAANP
Laura received her BSN from the
University of Vermont in 1985
and her MSN and DNP from
St John Fisher College in 2006
and 2010 respectively. Laura’s
background in nursing includes
a wide variety of specialties,
including
ICU,
Med/Surg,
Administrative, Utilization Review, Community Health,
and Long-Term Care. As a Family Nurse Practitioner, she
has worked as an Assistant Professor of Nursing and FNP
Track Coordinator at St John Fisher College. In that role Laura
also served as the Director of a nurse practitioner academic
practice site that provided medical/mental healthcare for
uninsured individuals. Laura helped to expand an inner-city
telemedicine program for pediatrics to include patients of all
ages. Dr. Markwick is currently a Clinical Assistant Professor
at University of Buffalo, teaching at the undergraduate/
graduate/doctoral level. In April 2015, Laura opened her
own private family practice in Rochester, NY. She is an active
member of The NPA, AANP, and the Genesee Valley Nurses
Association. She is also a charter member of the ANA-NY and
member of ANA. Laura serves as President of the Monroe
County Board of Health and she is the only nurse practitioner
on the Excellus Credentialing Committee.
In 2017, Laura was selected as a Fellow with the AANP. In
2016, she was selected as the Nurse Practitioner of the Year by
the Nurse Practitioner Association NYS as well as a Woman
to Watch by her patients. Academically Dr. Marwick received
the Distinguished Graduate Student Award from St John
Fisher College.
Laura has presented at the local, state, national, and
international levels on several different topics. She has
published 4 different manuscripts in various journals,
including the Journal for The NPA, and JNP.

Candidate for Regional Director
Region 2
Desiree Branson, DNP, RN,
FNP-C
Dr. Branson currently teaches in
the graduate and undergraduate
nursing
programs
at
the
Wegmans School of Nursing
at St. John Fisher College. She
earned her Bachelor of Science
and Master of Science in Nursing
and her Doctor of Nursing Practice (2015) from the University
of Rochester, School of Nursing. Dr. Branson’s doctoral
capstone was titled: Implementation of a Probiotic Protocol in
a Vascular Surgery Inpatient Unit. This quality improvement
project demonstrated that a protocol for prophylactic
probiotic therapy for the prevention of Clostridium Difficile
in a vascular surgery inpatient unit improved ordering
consistency and enhanced standardized patient care.
Dr. Branson is a board certified family nurse practitioner,
working in the acute care setting of Vascular Surgery at the
University of Rochester, Strong Memorial Hospital for over
12 years. Dr. Branson also works for United Health Care –
Optum; House Call Team providing in-home assessments
and education for high-risk patients to reduce gaps in care.
Dr. Branson is a member of Sigma Theta Tau –Epsilon Xi on
the Leadership and Succession Committee. She has been a
member of The Nurse Practitioner Association and has held
leadership positions in Region 2 as Treasurer, President-Elect,
President and is currently the Region 2 Director on The NPA
BOD. Region 2 serves: Rochester, Finger Lakes, Tompkins
Cortland and Susquehanna Groups. She has also served as
the Region 2 Education Day Conference Chair for the past
two years and looks forward to continuing to serve The Nurse
Practitioner Association NYS for many more years to come.
Candidate for Regional Director
Region 4
David Dempsey, DNP, FNP-BC
David Dempsey, DNP, FNP-BC,
received his DNP in 2008 from
Chatham in Pittsburgh and his
MSN from Southern University
and A&M College in Baton Rouge.
Dave has worked in multiple
settings in the past which include
federal, state and profit and
nonprofit facilities. For the last thirteen years Dr. Dempsey
has been employed in Northern NY in an outpatient hospital-

based family practice clinic which is a PCMH in an ACO seeing
all ages. Last year the facility added suboxone treatment to
their clinic and Dave continues to manage patients for this.
Currently Dave is a member of The NPA Board of Directors
and previously served as the Region 4 Director and President
of The NPA.
Candidate for Regional
Director Region 4
Gregory Rys, DNP, FNP-BC
Dr. Gregory Rys DNP, FNP-BC,
received his associates in nursing
and RN in 1996 from Maria
College and fell in love with
his career, after having a BS in
biology and pre-med from Siena
College in 1993 and becoming
disillusioned by medicine. He has the distinction of being
the first male nurse to work labor and delivery at St. Peter’s
Hospital where he worked from 1996-1999 and moonlighted
at Albany Med PICU/NICU. While working full-time Greg
went back to school for his bachelor/masters of nursing at
the Sage colleges, where he received his NP in family practice
track in 2001. While in school at Sage, Greg moved with
his family and started working at Mary Imogene Bassett in
Cooperstown, NY as a float nurse on nights on every floor.
Since graduating, Dr. Rys has accumulated more than 18 years
of clinical experience as an FNP in rural upstate N.Y. In 2012
he decided that he needed to stand out at his organization and
wanted to take more of a leadership role. Greg felt that the
DNP would give him the credentials to “sit at the table” with
the other leaders and be (listened to) at the same level as the
physicians. Greg received his DNP from Walden University
February 2016.
Greg started mentoring and being a preceptor for students
after 5 years of practice and has taken students from SUNY
Binghamton, Sage, Lemoyne, SUNY Upstate, SUNY Poly, and
NYU to name a few. After obtaining his DNP, Greg was made
Clinical coordinator of NP students at Bassett Healthcare
Network, with the role of organizing clinical preceptors and
placing all NP students throughout our multi-site primary
care network. This has increased their pool of candidates
for positions at our facilities and decreased significantly our
recruitment costs. This money that was saved, in turn has been
used for stipends for preceptors and discussion has started on
increasing our preceptors CME time and money as well.
Greg’s doctoral studies project was devoted to uncovering
plausible solutions to increasing practice readiness of
RN graduates entering the complex health care delivery
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system, immediately following acquisition of their NP
and DNP certifications. Dr. Rys conducted this research
effort at Bassett to assess readiness and support among
leaders and clinicians for the formation of a NP residency
program that would yield more clinically prepared NPs
for today’s complex primary care market. This research
was subsequently presented at the DNP summit at the
University of Rochester in 2017. Greg has recently, just this
past January-March, been principal investigator for a HRSA
grant to start up a residency program of this nature at Bassett.
Dr. Rys has maintained active roles in the Nurse Practitioner
Association New York State (The NPA, American Academy of
Nurse Practitioners (AANP) and National Nurse Practitioner
Residency and Fellowship Training Consortium (NNPRFC),
in the latter, working on NP residencies/fellowships and
getting funding for them as well as other national issues to
include Home Health Orders. His affiliation with The NPA
started back in 1997 as a student and continues today. During
his time with The NPA, Greg has been a member of the annual
conference committee since 2014, where most have seen him
working at the store while it was open, selling raffle/PAC
tickets, or greeting you at the front desk. Greg has been on
the leadership team at the local and Regional levels for
many years including Region 4 President during our recent
regionalization process. Greg would really appreciate the
opportunity to continue to serve you as Region 4 Director
over the next 3 years.
Candidate for Regional Director
Region 7
Jean Marie Osborne, DNP, RN,
ANP-C
Jean Marie Osborne DNP, RN,
ANP-C is an Assistant Professor
at Molloy College in Rockville
Centre, NY. She is very excited
to be a part of this distinguished
private college in the Department
of Undergraduate Nursing. Jean Marie has been associated
with Molloy College since 2007.
Jean Marie started her educational pursuit in 1994 at Molloy
College in Rockville Centre, NY earning a Bachelor’s of
Science in Nursing. She obtained her Masters of Science as an
Adult Nurse Practitioner in 2007, a Post Masters Certificate
in Nursing Education in 2012 and a Doctorate of Nursing
Practice from Case Western Reserve University in Cleveland,
Ohio in 2016.
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Dr. Osborne has continually been Board Certified since 2007
and is currently working for the FDNY and its members as
a City Medical Specialist for the World Trade Center Cancer
Care Program under the direction of the CDC National
Institute for Occupational Safety and Health (NIOSH).
Jean Marie has published several articles in various journals
and continues to actively research and publish as well as
present at local, state, and national conferences.
Dr. Osborne was inducted into Sigma Theta Tau International
Honor Society of Nursing in 2006. She has served as Immediate
Past President of the Nurse Practitioner Association of Long
Island (NPALI), and is currently the Regional Director of Region
7 for the Nurse Practitioner Association NYS. Additionally,
Jean Marie was elected as the NYS Southern Representative
to the American Association of Nurse Practitioners (AANP)
from June 2017 to June 2019. Dr. Osborne believes that it is
important to give back to the nurse practitioner community
by volunteering her experience.

NPA Online Store
The NPA is working with Lands’ End and Recognition
Experts where members can purchase apparel and add
The NPA Logo.
Lands’ End – Select from high quality apparel and
promotional products and have The NPA logo applied.
Some items may require a minimum purchase.
Recognition Experts – There is a select list of items
available to order. You can customize your merchandise
with just The NPA logo or you can add your Region to
the purchased item.
To view complete details, go to www.TheNPA.org.
Click on Members tab from the menu and then select
NPA Online Store from the drop-down menu.

W E L C O M E

N E W

M E M B E R S

REGION 1

REGION 4

REGION 6

Tracie Barletta, FNP-BC
Khloe Barlow, BSN RN; FNP, DNP-S
Kathryn Bechmann, FNP-S
Hannah Forysinski, BSN, RN, PMHNP, DNP-C
Pamela Hamilton, RN, MS, FNP-BC
James Koch, BSN, NP-S
Jessica Mancuso, FNP
Michael Martorana, RN, BSN, NP-S
Cynthia Miller, RN, NP-S
April Petrik, BSN, NP-S
Holly Smith, RN, BSN, FNP-S
Jenii Statt, FNP-S
Caley Wekenmann, RN, NP-S

Sarah Baskind, MSN, FNP-BC
Sarah Dispo, BSN, RN, PCCN, NP-S
Emily Evans, BSN, RN, FNP-S
Rosemary Freeman, FNP-S
Joshua Malone, MSN, Ed., RN, CCRN, NP-S
Jennifer McGuoirk, RN, BSN, FNP-S
Michele Scott-Robertson, RN, BSN, NP-S

Menawattie Bechu, RN, NP-S
Winsome Benain, RN, NP-S
Eresha Bennett, NP-S
Ammiel Callum, NP-S
Alyssa Casciorizzo, RN, NP-S
Colleen Cleary, RN, FNP-S
Sophia Cooper, FNP
Vilma Farkas, RN, VA-BC, NP-S
Natalia Feldman, FNP-S
Jillian Genna, RN, NP-S
Oxana Gordon, ANP
Danielle Greco, RN, FNP-S
Cynthia Li, RN, NP-S
Giovanna Lombardo, RN, BSN, NP-S
Caroline Lynch, RN, NP-S
Marcella Mohamed, NP-S
Lyubov Nikolayeva, FNP
Sybil Olmo, RN, FNP-S
Samuel Osho, DNP
Miyaseki Paragas, BSN, RN, NP-S
Patrick Parsell, RN, FNP-S
Falla Polycarpe, NP-S
Charmaine Reynolds, RN, FNP-S
Shakiraye Rookwood, RN, FNP-S
Freda Safiev, RN, FNP-S
Danielle Smith, WHNP-S
Kelly Smith, RN, NP-S
Erin Kathleen Swepston, FNP
Margaret Tam, RN, NP-S
Stephanie VanRossem, WHNP-S
Marissa Yates, RN, NP-S

Western NY Group

REGION 2

Finger Lakes Group

Amy Bridge, FNP-S
Wendy Drastal, MBA, MSN, FNP-BC
Wendy Fiscus, RN, BSN, MSN, MHA, NP-S
Maxine Kniffin, RN, BSN, NP-S

Greater Rochester Group
Jenny Giromini, AGPCNP
Nina Gray, RN, NP-S
Stefanie Hook, RN, OCN, NP-S
Ann Kalkbrenner, NP
Julie Loce, AGPCNP-S
Jessica Luciano, MSN, RN, NP-C
Andrea Maria Masiello, RN, NP-S
Amy Mayfield, BSN, RN, NP-S

Susquehanna Group
Rebecca Satterly, RN, NP-S

Tompkins Cortland Group
Benjamin Kornblum, RN, NP-S

REGION 3

Mohawk Valley Group

Lindsay McGarry, FNP-S
Renee Minasov, MS, RN, NP-S
Crystal Sipley, FNP-BC
Mona Lisa Smith, MS, RN, FNP
Taylor Unser, BSN, RN-BC, NP-S

Syracuse Group

Beverly Aubin, RN, NP-S
Todd Bryant, RN, BSN, CMSRN, FNP-S
Kelly Conley, BSN, RN, CMSRN, NP-S
Mallory Conner, BSN, RN, NP-S
Ashley Crumb, CMSRN, BSN, RN, NP-S
Jennifer Durham, RN, NP-S
Terry Kelley, MSN, ANP
Jacob Mugaya, NP-S
Brittnee Williams, FNP-S

Thousand Island Group
Cassandra Jackson, NP
Molly Pleskach, FNP-C
Isabelle Young, BSN, NP-S

Adirondack Group

Capital Group

Gillian Braley, RN, NP-S
Jessica Falco, FNP-S
Joan Killeen, PMHNP-S
Elizabeth Lafountain, FNP-S
Kelly Mack, RN, BSN, PMHNP-S
Marie Omorogbe, FNP-S
Laura Smith, MS, ACNP

Saratoga Warren Group

McKenzie Jones, MSN, FNP-BC, CNM, DCNP
Danielle Moriarity, RN, BSN, FNP-S
Nicole O’Brien, RN, BSN, NP-S
Nicole Perreault, RN, BSN, NP-S
Lori Schriner, RN, BSN, NP-S

REGION 5

Dutchess Ulster Group
Rachel Bugarin, FNP-S
Kim Dinelle, NPP
Catherine Lala, NPP
Faith Ololchoki, NP-S
Nicola Richards, RN, FNP-S

Greater Newburgh Group

Stacia French, RN, FNP-S
Katrina Grandolfo, RN, BSN, PCCN, NP-S
Heather Harding, RN, NP-S
Jennifer Hector-Norris, BSN, NP-S
Karen Molina Melendez, RN, NP-S
Melissa Smith, RN, BSN, NP-S
Kimberly Sullivan, MSN, NP-S

Lower Hudson Group

Athalie Anjou, RN, BSN, CEN, FNP-S
Lindsay Athans, NP-S
Suzanne Bartman, RN, NP-S
Denise Ciardullo, RN, NP-S
Charmaine Cox, RN, MPH, DNP-S
Tasha DeFelice, MSN, RN, CIC, NP-S
Elizabeth Elio, FNP-S
Diana Franco-Gallegos, CCRN, PCCN, NP-S
Marty Goldberg, FNP-S
Daisha-Monet Kellogg, WHNP-S
Stanislav Leshchinskiy, RN, FNP-S
Marie Louis-Paul, FNP-BC
Tiffany Meehan, RN, NP-S
Genevieve Mensah, FNP-S
Emily Nullet, FNP-S
Travonna Peterson, NP-S
Ma Leah Retome, MS, RN, NP-S
Lucia Ribeiro, FNP
Monique Scott, DNP, PMHNP-BC
Mary Tresgallo, DNP, MPH, ACHPN, FNP-BC

Brooklyn Queens Group

Manhattan Bronx Group

Marlene Aquino, RN, NP-S
Renee Barnes, RN, NP-S
Anita Bassey, RN, BSN, NP-S
Jaime Betancourt, MPH, MSN, RN, NP-S
Heather Burke, RN, NP-S
Ifeakanusa Butler, RN, NP-S
Janine D’Agrosa, NP
Francesca DiPasquale, RN, FNP-S
Katherine Dolan, RN, NP-S
Monica Dreitcer, MSN, RN, NP-S
Megan Gilbert, RN, BSN, NP-S
Thomas Grant, RN, NP-S
Julia Hess, NP-S
Alexandra Kreitman, RN, BSN, NP-S
Cailee Luttinger, RN, NP-S
Anastasia Lyras, RN, BSN, PCCN, NP-S
Tanya Nelson, RN, FNP-S
Donna Pitter, FNP-S
Maria San Agustin, ANP
Hannah Strater, MSN, NP-S
Morgan Strouse, RN, NP-S
Kariel Sweeney, MSN, RN, AGACNP-S
Keisha-Lee Whyte, RN, NP-S
Alison Winters, RN, MSN, NP-C
Tenzing Zompa, AGPCNP-BC

MARCH 2019 - MAY 2019

Staten Island Group

Dinara Abubakirova, NP-S
Christina Ashton, RN, NP-S
Deanna Bilotti, RN, NP-S
Danielle Brancale, RN, BSN, NP-S
Evelyn Brobbey, GNP, PMHNP
Dana Carollo, RN, NP-S
Kelly Cassese, RN, BSN, NP-S
Michael Castano, RN, NP-S
Marigona Cela, RN, NP-S
Margarita Chang, FNP-BC
Chelsea Gaeta, RN, NP-S
Lauren Rose Heraghty, RN, NP-S
Dilyara Iafiasova, FNP-S
Catherine Idowu, RN, NP-S
Grace Ireri, BSN, RN, NP-S
Rashidat Jolaoluwa, RN, NP-S
Darya Olekhnovich, RN, BSN, NP-S
Aleksandr Olekhnovich, RN, BSN, CCRN, NP-S
Basirat Pelemo, BSN, NP-S
Priya Mary Peter, RN, NP-S
Melanie Raz, RN, NP-S
Steven Smith, RN, NP-S
Christina Stabile, RN, NP-S
Bevin Sullivan, RN, NP-S
Deepthi Thomas, RN- BC, NP-S
Nargiza Volakos, FNP-BC
Lisa Wing, RN, NP-S

REGION 7

Long Island Group

Eileen Abramowitz, RN, FNP-S
Allison Amador Furey, MS, RN-BC, AGNP-S
Jessica Aponte, RN, NP-S
Hanna Benden, ANP-C
Joann Brazil, RN, BSN, NP-S
Diane Cesario, NP-S
Stephanie Chocko, RN, BSN, NP-S
Andrew Cotsalas, RN, CNOR, NP-S
Jaclyn Cuccinello, WHNP
Karen Dilig, FNP-BC
Donna Doherty, BSN, NP-S
Albert Garcia, NP-S
Elizabeth Hogan, ANP-C
Jessica Irizarry, ANP-C
Cassandra Jonaitis, RN, BSN, NP-S
Tracey Joost-Morea, FNP-S
Tracy Joseph, RN, NP-S
Sarah Kearns Sulzinski, RN, MSN, Ed. NP-S
Allyson Kornahrens, DNP, FNP-C, ENP-C
Lori Lodigkeit, RN, NP-S
Sabrina Martini, AGACNP-BC
Floriana Massil, BSN, NP-S
Michelle Maurina, RN, NP-S
Johanna Medina, RN, BSN, NP-S
Filippa Petruccelli, RN, MSN, AGNP-C
Gabriella Romeo, BSN, RN, NP-S
Kim Tomlinson, RN, FNP-S
Vanessa Uhr, RN, BSN, NP-S
Katarzyna Wydrzynska Grunner, RN, FNP-S
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n News from our Regions

REGION 1

REGION 2

REGION 3

REGION 4

REGION 5

REGION 6

Southern Tier
Allegany
Cattaraugus
Chautauqua

Finger Lakes
Seneca

Lake Ontario
Oswego

Adirondack
Clinton
Essex
Franklin

Dutchess Ulster
Dutchess
Ulster

Brooklyn
Queens
Brooklyn
Queens

Western NY
Erie
Genesee
Niagara
Orleans
Wyoming

Greater Rochester
Livingston
Monroe
Ontario
Wayne
Yates
Susquehanna
Broome
Chemung
Schuyler
Steuben
Tioga
Tompkins Cortland
Cortland
Tompkins

Mohawk Valley
Herkimer
Oneida
Syracuse
Cayuga
Madison
Onondaga
Thousand Island
Jefferson
Lewis
St. Lawrence

Capital
Albany
Columbia
Greene
Rensselaer
Schenectady
Leatherstocking
Catskill
Chenango
Delaware
Otsego
Schoharie

Welcome summer! Region 1 held an Education Day on
April 6, 2019 at the Buffalo Grand Hotel (formerly Adam’s
Mark). The topics and speakers were informative and the
reviews were positive. 43 members attended and everyone
received 6.0 continuing education credits. Carl De Franco,
a student member, won the Wyndham Resort Vacation for
referring a new or lapsed member. Congratulations Carl! We
hope to see some pictures of sun and fun!
A memorial service for Lynn Menza, PNP was held May 30th
at Oishei Children’s Hospital. A tribute was made to Lynn by
several physician colleagues. Lynn’s brother was in attendance.
Light refreshments were served. A tree was dedicated in Lynn’s
memory with a plaque in front of the hospital on Ellicott Street.
Lynn was a very active member of the Western New York
Chapter for many years. She was very dedicated to her role as
a pediatric nurse practitioner in hematology working primarily
with those children diagnosed with hemophilia and sickle cell
disease. She had a big heart and she is dearly missed. Region 1
contributed to her memorial.
Region 1 is still searching for an Education Chairperson to
help coordinate meetings with the help of The NPA. Currently,
Maggie Spadinger continues to fill in as interim Education
Chair for the Western New York Group, as well as secretary.
If there are any Region 1 members who would be willing to
review topics and keep a speaker’s bureau up to date, it would
be greatly appreciated. This way, any member who has a topic

JNPA Summer 2019

Lower Hudson
Valley
Putnam
Rockland
Westchester

Long Island
Nassau
Suffolk

Manhattan
Bronx
Bronx
Manhattan
Staten Island
Richmond

Saratoga Warren
Fulton
Hamilton
Montgomery
Saratoga
Warren
Washington

REGION 1
Jill Muntz, DNP, FNP-C
Region 1 Director
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Greater Newburgh
Orange
Sullivan

REGION
7

they would like to present could submit it to the Education
Chair and we could apply for credit through our Region 1
Group membership with the AANP. Credit is good for 2 years
so the exact program could be offered more than once. We are
pleased to have hosted Wendy Wright, NP, APRN, FAANP,
FAAN owner of Wright & Associates Family Healthcare at
Amherst, PLLC and Wright & Associates Family Healthcare
at Concord, PLLC who spoke on the new HPV guidelines. The
event was held June 11, 2019 in Jamestown, NY. The Southern
Tier Group presented the 2019 Jackie Pacos Scholarship to
both Alexis DiPalma from Dunkirk, NY and Jerezem Fegley of
Frewsburg, NY. Both applicants deserved the recognition and
will go one to become great nurse practitioners.

Also, please consider attending The NPA 35th Annual
Conference at the Turning Stone Resort in Verona, NY, October
16-20, 2019. A general membership meeting for Region 1 will
be held Friday, October 18, 2019 at 4:15 p.m. I hope to see some
new faces. Also, a shout out to Region 1 members Amy Atwell,
FNP-BC who will be presenting on Legionnaire’s Disease; Ellen
Battista, DNP, ANP, PNP who will be part of a panel discussion
on Medical Marijuana; and Paul L. Fazekas, PhD., PMHNP-BC
who will be speaking on Treating ADHD in Adults.
The NPA continues to offer the referral program of a $25
member referral incentive to any current member who refers a
colleague to join The NPA. Region 1 continues to see minimal
change in membership despite efforts to reach out to new and
lapsed members. As soon as new and lapsed members join,
other members lapse. Please consider taking advantage of the
auto renewal offered by The NPA. This way your membership
will never expire!

Patsy Lane has volunteered to serve as President Elect for the
remainder of 2019 and will step into the role of President for
2020. Nominations for 2020 have been submitted by Kelly
Wittenbrook for Southern Tier Group Chairperson and
Ellen Battista for Western New York Group Chairperson.
Kelly has volunteered to serve the remainder of this year as
Southern Tier Member-at-Large now vacated by Patsy. The
Region 1 board currently consists of 9 voting members and
continues to meet in Hamburg at the Waterstone Grill on
Camp Rd. on Saturday at 11:30 a.m. The most recent meeting
was postponed to June 1, 2019 due to a family emergency.
Chris Wild has been nominated for Region 1 NP of the Year
for her work with getting local insurers to empanel NPs. She
also serves on several medical and healthcare boards while
serving as Region 1 treasurer and working full-time in adult
medicine for Olean Medical Group. Congratulations!
Beth Weslow has been nominated for Region 1 Student NP of
the Year for her involvement in Region 1 as a student member
and clinical and administrative work. Well deserved!

Patsy Lane and Jill Muntz attended The NPA June Leadership
Summit in Saratoga Springs, NY. Please consider attending
in the future, as it is a special group of members who wish
to make positive changes for the organization as well as for
NPs across New York State. It is refreshing to network with
so many committed and knowledgeable NPs. Also the food
and venue are great and typically the weather is fine!
Lastly, thank you to all of the Region 1 members who have
helped find pediatric preceptors for student NPs in our
Region. It is a professional expectation that we mentor our
new NPs and members, and I am glad to see many have
stepped up to the plate!

Next, we moved on to host our Region 2 Education Day: The
Future is Here, on April 13, 2019 at Del Lago Resort, Casino
and Spa in Waterloo, NY. This was a spectacular day filled
with CE’s, vendors, raffles, networking, and ended with a
fun filled slot-tournament! We also raised $1,000 for the NP of
NYS PAC. Dr. Lusine Poghosyan opened up our event as the
key note speaker discussing The Growing Nurse Practitioner
Workforce and Opportunities for Practice Improvement. Thank you
to our Conference Committee; Barb Armstrong (Tompkins
Cortland), Susan McKelvey (Tompkins Cortland), Dave
Goede (Rochester), Grace Wlasowicz (Rochester), Frances
Munroe (Susquehanna) and Jane Tuttle (Rochester) for all of
their time and energy to make this a wonderful conference!
A special thank you to our friends and family who provided
additional assistance and support for this event. Enjoy some
pictures below!

REGION 2
Desiree’ M. Branson DNP, RN, FNP-C
Region 2 Director
2019 Board of Directors:
Regional Director – Desiree’ M. Branson
(Greater Rochester Group)
President – Frances A. Munroe (Susquehanna Group)
President Elect – Susan McKelvey
(Tompkins Cortland Group)
Treasurer – Melissa Skiadas (Susquehanna Group)
Secretary – Henry E. Moscicki (Greater Rochester Group)
2019 Group Leaders:
Greater Rochester Group – Andrea Kulp
Finger Lakes Group – Rachel Miller
Tompkins Cortland Group – Barb Armstrong
Susquehanna Group – Michael Ketzak

Region 2 moved into spring with a great deal of energy. On
March 5, 2019 members and students from Rochester to
Binghamton set forth onto the steps of the Capitol in Albany,
NY. Pictured here is David Goede (President Elect-NYS) and
Grace Wlasowicz (Education Chair-NYS) leading a group
of students as they meet with legislators to speak about
issues affecting nurse practitioners; such as workman’s
compensation and preceptor tax credit bills.

Top left: Desiree’ Branson (Director – Greater Rochester Group)
Top right: Dave and Fran
Bottom left: Region 2 registration
Bottom right: Session presentation

Just when you thought we were done…Region 2 convened
at the June 8 Leadership Summit in Saratoga Springs, NY.
It was a great chance to catch up with old friends and meet
continued on next page
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other colleagues in the surrounding Regions. It was a day
of gathering information from The NPA, brainstorming new
ideas and participating in multiple breakout sessions on
leadership and team building.

Pictured left to right: Back row: Grace Wlasowicz (Education Chair-NYS,
Rochester), Michael Ketzek (Susquehanna-Group Leader), Dan Babcock
(Student Member-Binghamton University), Henry Moscicki (Secretary,
Rochester), Front row: David Goede (President Elect-NYS, Rochester),
Rachel Miller (Finger Lakes-Group Leader), Susan McKelvey (President
Elect-Tompkins Cortland), Frances Munroe (President – Susquehanna)
and Desiree Branson (Director-Rochester).

We will be taking a short recess from board meetings over
the summer and will reconvene on September 11, 2019 via
Zoom. However, now is the time to think about participating
in a leadership role. This fall, Region 2 will also be recruiting
new members for the position of Director, President Elect
and Secretary for 2020 – come on board! Region 2 would
like to extend a warm welcome to Dr. Rachel Miller, DNP,
FNP-BC the newest member of the Board of Directors, as
the Group Leader for the Finger Lakes. She will be working
with our other Group leaders to coordinate dinner meetings
in that area.
Grab a colleague or perhaps a nurse practitioner student
and encourage them to become a member of The Nurse
Practitioner Association New York State. Bring them to your
next Group meeting and show them what we are all about!
Continue to look out for event offerings throughout the
Region at www.TheNPA.org.
We wish you all a safe and happy summer. See you in the fall!

leadership team for their volunteer work. Planning for next
year has already commenced and our members are going
to be very excited when details are released regarding our
featured speaker. We continue to seek volunteers for this
committee. The next planning meeting will be in August
on beautiful Sandy Pond hosted by Dorothy Champney.
If you have thought about getting involved please consider
volunteering your time and giving back to the profession and
association on this committee. It is a great way to network,
connect and build relationships with your fellow colleagues
while giving your time. You can contact me through The
NPA office if interested.
Our Regional board attended The NPA Leadership
Summit in Saratoga Springs on June 8, 2019. This was an
opportunity to learn various leadership strategies, improve
our communication skills and was an awesome overall
growth experience for our team so we can better serve our
Region. There have been many educational dinner meetings
happening locally throughout all the Regional Groups as
well. We are listening to our members and continue to strive
to provide high-level CE educational content at our local
dinner meetings. We continue to seek out your feedback and
ideas for this. Please reach out to me or any leadership team
member to do this.
The NYS fair is quickly approaching. Please consider
volunteering at The NPA booth. This provides an
opportunity to educate the public about our profession and
to highlight all of the legislative successes and progress The
NPA has made in advocating to improve access to care for
our patients through NP practice. You can easily sign up on
The NPA website. You will receive an NPA t-shirt and free
entrance to the fair for just volunteering four hours of your
time. It is a fun day chatting with the public and meeting
new colleagues.
We will be having our annual Regional meeting at the
upcoming NPA Annual Conference hosted at Turning Stone
Resort and Casino on October 18, 2019. This is a great venue
in our area and I would love to meet you all there!
I would like to wish you all a healthy, sunshine filled, and
LONG relaxing summer!

REGION 3
Melissa Reynolds, MS, FNP-C
Region 3 Director
Greetings Region 3 members!
We have had a busy past quarter happening in Region 3!
Our Regional Annual Teaching Day was held on May 3,
2019 at the DoubleTree in Syracuse. We increased overall
attendance from last year markedly and members enjoyed
excellent content on a variety of topics based on member
feedback. Many kudos to Kit Veley for her hard work on
this event as the chair of the committee and to the rest of our
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NPA Leadership Summit
Back row, left to right: Sharon Jasek, Dorothy Champney, Gina Sanchez,
Olga Dolly
Seated, left to right: Isabel Kliss, Melissa Reynods

REGION 4
David Dempsey, DNP-FNP-BC
Region 4 Director
The current Region 4 Board of Directors is:
President - Alicia Calacci, DNP, MSN, ACHPN, NP
President Elect - Tracy Arguelles, AGNP-C
Past President - Gregory Rys, DNP, FNP-BC
Secretary - Tanya Finch, MS, RN, FNP
Treasurer - Janice Ceccucci, DNP, FNP-BC
Adirondack Group Representative Sarah Baskind, MSN, FNP-BC
Capital Group Representative - Jean Porter, ANP-C
Saratoga Warren Group Representative Claudina Ashelman, FNP
Leatherstocking Catskill Group Representative - Rick Syke, FNP
David Curry, PhD, APRN has resigned as the Adirondack
Group Representative and Sarah Baskind, MSN, FNP-BC
was appointed to complete his term.
The Region 4 Education Day was held at the Troy Hilton
on April 13, and 41 participants attended. Topics included:
Borderline Personality Disorder; Adolescent Trauma
Informed Care; Depression After a Stroke; Vital Talks (End
of Life Issues); Endometriosis; New Medications in Diabetes;
and, Dermatology. A special thanks to the Education
Committee of the Capital Group for your work in organizing
and providing this educational opportunity to the Region.
Meetings continue throughout the Region as arranged by
the meeting coordinators. Membership is our strength and
working to increase this is a key to keeping our organization
vibrant and meaningful.
Anyone who interested in being in the JNPA member
spotlight please contact Alicia (weecia@comcast.net) or
myself (djdfnp@juno.com), as our members our greatest
resource.
Thanks to all of you for your support of the Region and
The NPA!
REGION 5
Marietta Api, ACNP-BC
Region 5 Director
Such joys in Region 5!!! So many awards, posters, graduations
that my mailbox is full!
Mirjam Norris-Nommensen, DNP, RN, FNP-BC, RNFA has
completed a Doctor of Nursing Practice, Pace University NY,
and is the recipient of the award for the DNP student with the
greatest clinical leadership potential in primary health care
(May 10, 2019). Congratulations Dr. Norris-Nommensen!!!
Bernadette Huvane, FNP-BC had an NP poster accepted
to two conferences this year! The name of the poster is:

Palliative Care consults in the Emergency Department:
Outcomes and impact on hospice referrals. The poster was
accepted to:
•
•

EAPC- 16th World Congress of the European
Association for Palliative Care/Global Palliative CareShaping the Future
AAPM- American Academy of Hospice and Palliative
Medicine.

Congratulations!!!
Rochelle Kepes, DNP just completed her Doctorate of Nursing
from Hunter College and has been recommended by the faulty
for a Graduate Academic Award, Excellence in Community
Leadership. Of course, Rochelle was able to squeeze in her NPA
Award for State NP of the year for 2018, and all of her nonstop
community service for Region 5 as our Community Outreach
Chair and Past President of our Region Board of Directors.
Unbelievable! Way to go Dr. Kepes!!!
Rachel Bugarin, FNP is a new graduate with a Masters in
Nursing- Family Nurse Practitioner from The Sage College.
She also received the Hannah Karp Award for outstanding
scholarship and the highest GPA in the graduate nursing
program. Rachel joined The NPA in April. So proud of you!
Phyllis L’Estrange, DNP, MA, MS, ANP-C has been an NP for
8 years and just completed her DNP at Quinnipiac University.
She recently rejoined The NPA. Way to go Dr. L’Estrange!
Lucia Amendano, DNP, APRN, FNP-BC, CEN graduated
in February from Chamberlain University with Doctor of
Nursing Practice in Advanced Practice Leadership with
distinction. She received a research grant to complete her
DNP project from the Phi Pi Chapter of Sigma Theta Tau. She
is already a preceptor and a mentor to a DNP student from
Chamberlain. Lucia also received the Academic Achievement
and Nurse Practitioner Clinical Excellence Award from the
James J. Peters VAMA. Her research program, “Improving
Pain Management Knowledge Among Nurses” was
published in the Medical and Clinical Research Journal. She
also displayed a poster at our NPA Annual Conference last
year. Way to go Dr. Amendano!!!
Lisa Zylberberg, FNP has just graduated with a Masters
of Science in Nursing as a Family Nurse Practitioner from
Mount Saint Mary College in Newburgh. She won Mount
Saint Mary College’s Graduate Level Essay as an Honorable
Mention for her graduate research essay entitled “Pediatric
Pain Assessment, Reassessment, and Management, 2019.
Awesome NP!!
Marie Carmel Garcon, DNP, FNP continues to amaze! After
receiving The NPA NP of the Year award at our conference
in 2017, she continues to amass recognition and awards for
her outstanding volunteerism and leadership. Dr. Garcon
has been awarded the HPNF ELNEC Care Reimbursement
scholarship for her international efforts to bring better hospice
and palliative care to Haiti, as well as her patients and families
in the States. She was honored by the Rockland County
continued on page 24
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Legislature for making a difference in the community. Marie
was nominated to be considered for the Yankees Nurse Hero
contest by Nurse.org and Nurse Blake on June 20, 2019. Top
10 Nurse Hero Finalist! An article was written about Marie
in Westside Spirit-She brings the healing to Patients. And
her list goes on and on!! We are so proud to know you and
appreciate all your work!
Region 5 Teaching Day was held on April 27th, “Healthcare
Across the Lifespan” at the Overlook Lodge at Bear Mountains
with nearly 70 attendees. Six contact hours were offered. Thank
you to Gilead Sciences, Inc., who sponsored the morning
breakfast and Otsuka Development and Commercialization,
Inc., who sponsored the lunch. We collected 40 books for
distribution in our community. A special thank you to our
Region 5 Education Committee who worked tirelessly for
months to bring a fantastic and professional day: Lorraine
Von Eeden, Marie Carmel Garcon, Leslie Cooper, Christine
Cole-Olsewski and Jill McLaughlin.

REGION 6
Dorothy Grasso, DNS, RN, FNP, CCRN
Region 6 Director
As of June 2019, Region 6 members total 684: Brooklyn
Queens Group 267; Manhattan Bronx Group 286; Staten
Island Group 131

Region 6 has worked very hard to provide monthly dinner
programs for each borough with varying topics. I have
been coordinating the Manhattan programs this year and
I am presently searching for a Manhattan dinner program
coordinator to take over the meetings. Makia Hughes, FNPBC, FNP-C, the new dinner program coordinator for the
Bronx, has been doing a great job and the Region is thankful
for her hard work. The dinner program coordinators have
been working very hard to provide cutting edge topics for
NP practice. The monthly dinner programs ended in June
and will resume again in September.

We are excited to announce the 5th annual Region 6 Teaching
Day that is being planned for March 2020. We are finalizing
the speakers and the venue and will keep everyone posted
on The NPA website once all the plans are finalized. Thanks
to Wendy Wright, the attendees, the sponsors and the
coordinators the 4th Annual Teaching Day which received
positive feedback and was a great success.
Spaces filled quickly for the Botox and Suturing workshops
run by Dr. Nancy Cherofsky, DNP in April 2019 and both
workshops were very successful with positive feedback.
Region 6 thanks Dr. Cherofsky for her continued support
of the Region with her dynamic workshops and the Region
looks forward to working with Dr. Cherofsky in planning
future workshops. Keep an eye on The NPA website for
any news on Region 6 programs.
Region 6 needs NP leaders to assist the board in providing
continued educational programs to our members in all the
boroughs and to help expand our membership. Assisting
the board will give you the opportunity to be part of the
exciting future of The NPA. Contact myself (Dorothy
Grasso, Region 6 Director), Wanda Coleman-Hutchins
(President) or Efrat Lamandre (President Elect) if you have
any interest in helping the Region 6 board. All contact
information can be found on The NPA website.

We hope to see you soon at one of our meetings, workshops
or conferences. These gatherings provide great networking
opportunities and will keep you updated on the latest
accomplishments of The NPA. Our membership and
meeting committees are working very hard to expand our
membership. Please spread the word about upcoming
events and help increase involvement in the Region. Bring
your NP friends to the meetings and encourage them to join
The NPA.
Here’s to a great Summer!!
All photos above, Region 5 Teaching Day

Thank you to all these wonder NPs in Region 5 who bring
joy and professionalism to all of us!
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REGION 7
Jean Marie Osborne, DNP, RN, ANP-C
Region 7 Director
Summer is here! What a beautiful time of year for Long
Island. The Long Island Region had a busy spring and
is now in the midst of planning our fall calendar.

Our annual conference was held on April 5th at the
Crest Hollow Country Club and was a huge success
yet once again. The conference hosted nearly 400
attendees and approximately 40 vendors. Many thanks
to the planning committee, as well as the vendors who
continue to support our conference every year. We are
already working on the conference for 2020.

NPALI continues to support our members that
are continuing their education and are happy to
congratulate our 2 spring scholarship winners: NP
student Erin Cotter (Molloy College) and Julie
Skulikidis (Long Island University). The fall 2019
scholarship deadline will be announced in September
2019.
As of June 3, 2019, Long Island has 884 active members.
Though we are proud to have the most members
within the state, we always strive to increase the
number of members. Thank you to everyone who has
been encouraging their colleagues to join or renew.
Please continue to encourage others to become part of
this organization.
We would like to thank our Awards Committee for
their tough task of choosing our 2019 NP of the Year.
Congratulations to Dr. Joan Marie Miravite FNP;
a pioneer in Deep Brain Stimulation. We will be
announcing the date and time of the awards dinner in
the fall. Please consider joining your fellow colleagues
and celebrating in the successes of Dr. Miravite and our
profession as a whole.
Also, please remember to look for our Long Island
publication called the Advocate. This newsletter is
edited by Justin Waryold and published quarterly.
This Long Island specific newsletter always has a
treasure-trove of information; including the latest
updates about the various committee and their
activities that serve our membership.

Our community service committee continues to
support those in need and most recently have collected
for Long Island Domestic Violence and school supplies
for Long Island school children in need.
I want to thank everyone for their continued support,
participation, and volunteerism.
We look forward to seeing all of you in September when
our dinner programs resume.

Wishing everyone a safe summer filled with wonderful
long-lasting memories.

-

To the editors:

I was very disappointed to see “The Science on Beef’s Role in
a Healthy Sustainable Diet” in the Spring Issue of JNPA. This
article is more of an industry advertisement than a sciencebased article. The main contention of the health benefits
of beef, that it provides protein and prevents nutritional
deficiencies, does not ask the obvious question – are there
other, possibly preferable, ways to achieve these same
goals? It also ignores the well-substantiated health risks
associated with beef consumption, including obesity, heart
disease, diabetes, and arthritis. As advanced practice nurses,
we need to apply rational scrutiny and critical thinking to
all issues affecting the wellbeing of our clients, and this
certainly applies to questions of nutrition. We may also wish
to expand our concerns to the environmental and ethical
implications of nutritional choices. I would hope that in the
future JPNA can apply appropriate editorial scrutiny prior
to publishing such clearly biased articles.
Sincerely,
Daniel Cogan, NP
Brooklyn, NY
From NPA editor:
Thank you for your note. I appreciate you taking the time
to share your thought with us. Here is the response from
the author.

Dear Daniel,
I appreciate your time in engaging in such an important
conversation about healthy and sustainable nutrition. Nurse
practitioners are widely admired for your dedication to
total patient care. I share your concern about improving the
dietary quality and health for the public, based on evidence
and science. You are absolutely correct we should obtain high
quality protein from a variety of plant and animal sources.
Animal sources of protein, such as beef and seafood, are
unique in that they provide complete high-quality protein, as
most plant sources are incomplete protein. Nutrition science
is evolving. Indeed, based on the totality of the latest evidence,
the Dietary Guideline for Americans1 emphasizes an overall
healthy dietary pattern, which includes lean meat. As busy
families today often find it challenging to eat healthfully, let’s
work together to make the meals better, more practical, and
balanced with fruits, vegetables, whole grains and a variety
of protein. If there is additional information I can offer, please
feel free to contact me at cphillips@nybeef.org.
Yours sincerely,
Cindy Chan Phillips, MBA, MS, RD
Director of nutrition education, non-profit New York Beef
Council
1. United States. Department of Health and Human Services., United
States. Department of Agriculture., United States. Dietary Guidelines
Advisory Committee. Dietary guidelines for Americans, 2015-2020.
Eighth edition. ed. Washington, D.C.: U.S. Department of Health and
Human Services and U.S. Department of Agriculture; 2015.
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MEMBER

SPOTLIGHT

Michele Marchioli,
MS, MSBA, RN, ANP-BC
Region 1
Western NY Group

Michele Marchioli, NP, is currently working for Rochester Regional
Health in Occupational Medicine. Prior to this, she worked in
Occupational and Environmental Health at the University of
Rochester. She is a graduate of the University of Rochester’s Adult
Nurse Practitioner program. Michele also received a Master’s
degree in Business with a concentration in Medical Management.
Michele was an active participant at Capital Day 2019 in Albany in
March, advocating for the recent Worker’s Compensation reform
to modernize the Workers Compensation System to recognize
nurse practitioners and other specific health professionals as
providers. This law was included in the final version of the
Executive Budget and will go into effect on January 1, 2020.

Michele served nine years in the United States Army Nurse
Corps and was stationed coast to coast USA and in Germany.
During Michele’s military service, she performed the following:
supervised nurse for an operating room and central material
which supplied sterile and clean supplies and equipment to the
hospital and six outlying clinics; charge nurse on a 40 bed medical
surgical unit; graduated from six month full time operating room/
materials processing program; served as the staff and patient
education coordinator; and a nutritional/fitness coordinator.

Have you seen our Student Transition
Guide? You may not need it today, but you
will. A valuable resource to assist you from
NP student to NP.
Topics include:

After serving in the military, Michele spent a couple years as a
community health nurse serving six districts in Tennessee. She
then returned to her home town of Fairport and reunited with her
alma mater the University of Rochester, where she spent the next
24-years in the operating room and a couple years in women’s
health care. While working for the University of Rochester,
Michele taught nursing at Monroe Community College. During
the last five years, she has worked in occupational medicine
providing care to the employees of Western New York and local
community companies and public services.

In addition to being an active member of The NPA, her other
professional memberships include the American Association of
Nurse Practitioners and the Sigma Theta Tau International Honor
Society of Nursing.

•

NP Licensure

•

National Certification

•

Collaborative Agreement

•

Prescribing Info/I-STOP

•

DEA Number

•

Practice Protocols

•

Professional Liability Insurance

I joined The NPA to unite with my fellow NPs to increase our
visibility in the community and increase our autonomy of practice
so our communities may have better access to health care. Also,
The NPA provides me with networking and educational activities
to grow and improve my skills.

•

Forms and Applications

What are your hobbies and nonprofessional interests?

She lives in Batavia area with her husband.
Why did you join The NPA?

For hobbies, I enjoy ballroom dancing, biking, yoga, gardening,
fishing, kayaking, and jewelry making, cooking/baking, bible
study, target practicing, hiking, and cutting firewood.
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MEMBER

SPOTLIGHT

MEMBER

Renee Sevcik, MS, RN,
FNP-BC, ENP-C, CPEN
Region 5
Lower Hudson Valley Group

Renee Sevcik has been a Registered Nurse since 1989, a Board
Certified ANCC Family Nurse Practitioner since 2011 and
most recently, in May 2018, passed the National Emergency
AANP boards which she qualified for with her cumulative
hours of NP practice in the Pediatric Emergency Room at
Brooklyn Methodist Hospital. Born in Astoria, NY, to first
generation Italian-American parents, Renee attended St. Agnes
High School and knew at an early age she wanted to pursue a
nursing career following in the footsteps of her mother Marie,
a career perioperative nurse.

Renee completed her BSN cum laude from Adelphi University
in Garden City, NY, during which time her high academic
standing secured her a preceptorship at a premier Boston
hospital where she was then offered her first nursing position
in Adult Neuro Med/Surg in the summer of 1989. Within two
years, her love for Neuro Med/Surg grew as did her interest in
pediatrics at which time she accepted a staff nurse position at
Boston Children’s Hospital working with the most challenging
neurologic cases in the country. It was her passion and her joy
until 1996 when marriage to her husband Patrick brought her
to Washington, D.C., where she worked as Pediatric Clinical
Nurse Manager of Diagnostic Imaging at D.C. Children’s
Hospital. Returning to their home state of New York in 1998
to start their family, Renee worked various pediatric per diem
positions while raising three beautiful children with Patrick.
In 2003, Renee returned to the work force accepting a staff
nurse position in the Pediatric ER of the Children’s Hospital of
NewYork-Presbyterian, where she called home for many years
until completing graduate school at Pace University in 2010
having been awarded a generous Presidential Scholarship.
Renee has worked in numerous settings as an NP including
pediatric primary care, pediatric emergency care, and most
recently accepted an in-patient pediatric clinical educator
position at Children’s Hospital of New York Presbyterian.
Why did you join The NPA?
I joined The NPA as an NP student at Pace University
understanding the importance of collaborating with my
NP colleagues and lobbying for the advancement of our
profession. Removing barriers to full scope of practice for the
Advanced Practice Nurse and the dedication to improving
patient outcomes are the common goals I share with The NPA.
The organization is vital to our role in healthcare and I am
humbled to be in such accomplished company within my role
on the Board of Directors for Region 5.
What are your hobbies and nonprofessional interests?
I live in Westchester with my loving husband and three grown
children. In my spare time, I enjoy music, cooking and Pilates.

SPOTLIGHT

Patricia Murray
Given, PhD, RN, FNP,
GNP-BC, FAANP
Region 6
Staten Island Group

Patricia Murray Given, PhD, RN, FNP/GNP-BC,
FAANP has been a Registered Nurse for almost 50
years. She graduated from Kings County, a diploma
school, received her BS from College of Staten Island
(CSI) and her MS from the Health Science Center. Her
post-masters FNP certificate and her PhD were earned
at Adelphi University. She also specialized as a geriatric
nurse practitioner 10 years ago.

Dr. Murray Given worked 25 years in critical care
and has been a CCRN for 30 years. She has been an
NP for 24 years in both practice and in NP education
and is a proud member of the National Organization
of Nurse Practitioner Faculties (NONPF). She became
the first NP in her practice in 1996 and continues to
work in a multi-specialty practice. The AANP inducted
Dr. Murray Given as a fellow (FAANP) in June 2018,
which recognizes nurse practitioner leaders who have
made outstanding contributions to health care through
clinical practice, research, education or policy. She has
presented nationally 7 times, internationally once and
has been published five times.
On a personal note, Dr. Murray Given raised five
successful children. Four sons are FDNY fire fighters
and her daughter is an Occupational Therapist in a
public school for special needs children.

Region 6 has been lucky to have Dr. Murray Given on
the board for the past 4 years. She is an active board
member and serves as the membership chair at the
present time encouraging students and colleagues to
be active in The NPA.
Why did you join The NPA?
I joined The NPA as a student when it was known as
the New York State Coalition of Nurse Practitioners. I
was so impressed by the group who worked tirelessly
to improve the practice environment for NPs in the
face of much opposition. These trailblazers laid the
groundwork for all of the privileges we enjoy today.
As Region 6 membership chair, I encourage my
students and colleagues to be active in The NPA so
that we may continually move the profession forward.
What are your hobbies and nonprofessional
interests?
I love to travel, shop, try new restaurants and spend
summers at my community pool. My favorite pastime
is to spend time with my family, especially my eight
awesome grandchildren.
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NPA Leadership Summit 2019
On June 8th, nearly 60 NPA leaders from across the state
met in Saratoga Springs for an educational and inspirational
Leadership Summit.
The morning began with a “Kickoff of Networking Games”
presented by Shana Merlin, owner of Merlin Works, Austin,
TX. Using games and activities from the world of improv
comedy, Shana provided a fun, interactive experience to
build trust, creativity and community. With laughs from the
entertaining exercises, it was hard to tell that barriers were
eroding, new relationships were being formed, and there
was an openness to new ideas.
Next on the agenda, Stephen Ferrara, DNP, FNP-BC, FAANP,
Executive Director, reviewed the 2018 membership survey
results and an interesting and engaging discussion followed
on how Regions can work locally on the recruitment and
retention of members.

The afternoon sessions included a discussion of streamlining
the nomination process for Regions, a brief overview of the
2019 Legislative Agenda and Leadership Presence. Shana
shared the top ten qualities that make great leaders. Listed
among them are a sense of humor, confidence, commitment,
creativity and the ability to inspire. With hands-on
experience, the attendees learned how to implement
powerful communication skills to enhance their abilities in
management, innovation and in building team relationships.
It was a busy day of fun, inspiration, networking
and sharing of ideas so that we can bring you the best
membership experience!

Shana then continued with the “Making Meetings Matter”
presentation to improve the efficiency and productivity of
meetings. This included pre-meeting planning, structured
meeting styles and post-meeting follow up strategies.

NYS P r ofe ssional Nur se P rac titione r
License Pl ate Now Avail able to O rde r
The NPA is pleased to report that as of January 31, 2018, the
New York State Department of Motor Vehicles has made a Nurse
Practitioner professional license plate available for NPs meeting
the criteria for issuance.

The NPA worked hard to make this availability a reality. We
believe that the new license plate will increase the visibility of
nurse practitioners in New York State and beyond. Part of this
process required The NPA to secure a bond in the amount of
$6,000. We have two years to sell 200 license plates so that the
bond will be released. We encourage you to order the new license
plate and show it proudly on your vehicle. To date 166 NP plates
have been sold!
For additional information and how to order, visit: https://dmv.
ny.gov/custom-plates/nurse-practitioner. You must include a copy
of your current Nurse Practitioner registration certificate with your
application.

How much does it cost?
Initial (assigned) the fee is $60

Annual renewal (assigned) the fee is $31.25

Please Note: License plates cannot be personalized. The
annual custom plate renewal fee is in addition to your vehicle
registration renewal fee. You will be billed for the plates every
two years when you renew your registration.
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What are the requirements?
•
•

A copy of your current Nurse Practitioner
Registration Certificate issued by the New York State
Education Department
Completed Application for Custom Plates (CP-30)

Can I order this plate online?
No, you can’t order this plate online.

Can I order this plate by phone?
No, you can’t order this plate by phone.

Can I order this plate by mail?
Yes, you must order this plate by mail.

To order this plate by mail, complete an Application for
Custom Plates (CP-30).
Mail the completed form, required documents (if
applicable) and your payment to:
NYS DMV Custom Plates Unit
P.O. Box 2775
Albany, NY 12220

Can I order this plate at a DMV office?
No, you can’t order this plate at a DMV office.

3
Preceptors Needed

Consider helping out your fellow NPA members by volunteering your time to precept or forward the information to a
fellow colleague who might be interested in helping the following student members.

Region 3

Kaytlyn Flansburgh
Email Address: Kaytlyn.flansburgh@gmail.com
Local Group: Syracuse
School Currently Attending: SUNY Upstate Medical
University
Willing to Travel: 30+ Miles
Preceptor Needs: I just lost my peds rotation for the
fall. Looking for Peds. 150 hours for fall 2019 (August
29 - December 9). Also, looking for Primary Care in the
spring 2020 (up to 225 hours), and Urgent Care specialty
hours spring 2020 (up to 100 hours). spring 2020
semester is January through early April.

Region 5

Charmaine Cox
Email Address: ccox171498@aol.com
Local Group: Lower Hudson Valley
School Currently Attending: Dominican College
Willing to Travel: 30+ Miles
Preceptor Needs: Fall 2019 Pediatric Experiences
Requirement of 150 hours of Pediatric Experience.
Willing to work on Saturdays if available.

Coretta Lewis
Email Address: clew4254@my.msmc.edu
Local Group: Greater Newburgh
School Currently Attending: Mount Saint Mary College
Willing to Travel: 30+ Miles
Preceptor Needs: Women’s Health 100 hours 8/27/19 12/2019

Region 6

Iliana Del Orbe
Email Address: idelorbe.student@mountsaintvincent.edu
Local Group: Manhattan Bronx
School Currently Attending: Mount Saint Vincent
Willing to Travel: No
Preceptor Needs: 160 hours in Family health practice
from September 2019- November 2019.
Rosaleen Galvin
Email Address: dolanrc@gmail.com
Local Group: Manhattan Bronx
School Currently Attending: Hunter College
Willing to Travel: No
Preceptor Needs: 10 to 12 hours shift on Tuesday (I can
change my day if this day does not suit). Weekends;
I am available Saturday and Sunday. Primary Care,
Cardiology, University, Endocrinology Date: fall
semester 2019, commencing 9/3/19.

Region 7

Darcy McRedmond
Email Address: darcy.mcredmond@stonybrook.edu
Local Group: Long Island
School Currently Attending: Stony Brook
Willing to Travel: 30+ Miles
Preceptor Needs: Looking for Psychiatric Mental Health Nurse
Practitioner for spring of 2020 semester (end of January to May
2020) in adult, adolescent or pediatrics. Can be clinic, private
practice, outpatient, inpatient. 140 hours needed.
Tracie Pagillo-Brown
Email Address: Fivesum1@optonline.net
Local Group: Long Island
School Currently Attending: St. Joseph’s College
Willing to Travel: No
Preceptor Needs: General Practice, Renal, Endocrinology,
Gastroenterology, or any specialty that employs nurse
practitioners. 175 hours needed. Can be precepted in multiple
offices. Cannot use Northwell sites.
Angelica Jurado
Email Address: Ajurado115@gmail.com
Local Group: Long Island
School Currently Attending: St. Joseph’s College
Willing to Travel: No
Preceptor Needs: The program requires 175 hours from
September to December. I am able to come to the practice 1-2
days a week until I reach my required hours. My interests
include: outpatient primary care, and cardiology, but I am
interested in all aspects of medicine.

Cynthia Serranow-Colon
Email Address: cserrano1@gmail.com
Local Group: Long Island
School Currently Attending: St. Joseph’s College
Willing to Travel: No
Preceptor Needs: Primary Care Setting preferred. 175 hours
needed to start September 4, 2019-December 17, 2019 for the
AGPCNP program (fall 2019 semester) Will also need preceptor
for spring 2020 semester (January - May 2020) If possible, would
like exposure in cardiology clinic for one of the semesters.
Julie Skulikidis
Email Address: jm286623@gmail.com
Local Group: Long Island
School Currently Attending: LIU Post
Willing to Travel: No
Preceptor Needs: Looking for a preceptorship for 180 hours.
Need between September and December 2019 in Primary Care
setting. If unable to commit to 180 hours will be willing to take
whatever hours you’re willing to commit to and supplement
with another practice.

If you are a student NP and need a preceptor - go to TheNPA.org and under the Members tab select
Looking for a Preceptor to see how The NPA can help you in that search.
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Plan to attend this premier educational event and take some time to relax and network with colleagues.

Conference Highlights:
Pre-conference learning labs will be held on Wednesday,
October 16 and Thursday, October 17 and will
include:
•
•
•
•
•
•
•

Coding, Billing & Evaluation Management Services —
Sean Weiss, CHC, CEMA, CMCO, CPMA, CPC,
CMPE, CPC
Regulatory, Fraud Waste & Abuse — Sean Weiss, CHC,
CEMA, CMCO, CPMA, CPC, CMPE, CPC

•
•
•
•
•
•
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•
•

Coaching: A Core APRN Skill — Eileen O’Grady, PhD,
RN, NP-BC

•

The Art of Getting Unstuck — Eileen O’Grady, PhD, RN,
NP-BC

•

Cardiac Assessment — Wendy Wright, DNP, ANP-BC,
FNP-BC, FAANP, FAAN, FNAP

Radiology: Chest and Abdominal X-ray — Wendy
Wright, DNP, ANP-BC, FNP-BC, FAANP, FAAN, FNAP
Pharmacogenetic Testing in Primary Care — Laurie
Connors, DNP, APNG, FNP-BC, AGN-BC, AOCNP

Friday, October 18
•

Saturday, October 19

Keynote Presentation — Shanna Merlin &
Robert Milman, MD

2019 Legislative Update — NPA Lobby Team
Exhibit Hall Opens

Lunch Presentation — #NPsBeware: Social Media
Perils and Possibilities for the Modern Nurse
Practitioner — Robert Pitkofsky, Esq
Regional Meetings

Networking Reception

Variety of Clinical Topics: Pediatric
Pharmacotherapeutics; Delirium and Dementia;
Mental Health Collaboration; ADHD in Adults;
Insomnia; Gout; and more

JNPA Summer 2019

Annual Membership Meeting — President Michelle
Appelbaum, PhD, FNP, PNP and Executive Director,
Stephen Ferrara, DNP, FNP-BC, FAANP

Lunch Presentation: Panel Discussion on Medical
Marijuana presented by Gregory Rys, DNP, FNP-BC,
Ellen Battista, DSN, ANP, PNP and Scott Rosman, NP-C;
David Goede, DNP, ACNP-BC, Moderator
Closing General Session — Reducing Your Risk:
Insights into Malpractice Risks for NPs — Michael
Loughran, President ANO Affinity Insurance Services,
Health Care Division, Nurses Service Organization

Variety of Clinical Topics: NPs Transitioning into
Practice; Building a House Call Practice; Pediatric
Infectious Disease; Acute Ischemic Stroke; Panel for
Student and newly graduated NPs; Hypothyroidism;
Pain Tolerance in Recovering Opioid-Addicted
Patients; and more

Sunday, October 20

• Variety of Clinical Topics: Depression; Type 2 Diabetes;
Psoriatic Disease; Pediatric Headaches; Cardiac Diagnostic
Testing; Kidney Disease; Buprenorphine; and more

Shana Merlin and Dr. Rob Milman from Merlin Works
will kick off our conference on Friday, October 18 with their
keynote presentation: Shortcuts to Building Relationships
with Patients, Physicians, Partner, and Plain Old People.
With hands on activities, instant feedback, and practical
learning, we tackle the issue of Medical Communication
head on. By increasing presence, enabling connection, and
improving communication participants learn what it means
to be a better medical professionals’ moment to moment.
This leads to improved patient care, malpractice reduction,
and increased collaboration. Forget the long lectures and

major credit cards and advance deposits equal to the first
night’s rate. You may cancel your room reservation up to
48 hours prior to arrival. Cancellations made after this time
will result in a forfeiture of the deposit (including applicable
taxes and surcharges).
The NPA has reserved a block of rooms at the Turning Stone
Resort (Hotel & Tower rooms). The room block will be held
until September 8, 2019 or until the room block is filled,
whichever comes first. After this date additional rooms
can be reserved subject to space and rate availability. The
Turning Stone Resort will make every effort to work with you
in securing a room once The NPA’s block as been filled or
released. Reserve early as rooms fill quickly.
workbooks. Merlin Works provides interactive training
that is so fun, you won’t even notice all the learning we
are sneaking in. You’ll walk away with an increased ability
to communicate effectively, support team members, and
maintain high functioning during demanding situations.

Keynote Speakers:
Shana Merlin is an award-winning, nationally touring
teacher and performer. Some of her clients
have included Lockheed Martin, Whole
Foods, Dell, HP, and ChristusHealth. In
addition to being an affiliate at the Center
for Health Communication, Shana is a
lecturer in the Texas A&M College of
Medicine and was trained at the Alan
Alda Center for Communicating Science
at Stony Brook University.

Room Rates:

Hotel & Tower Rooms
$190 per night
Tower Junior Suites
$260 per night
Lodge Suites with balcony $295 per night (Sunday-Thursday)
All rooms are subject to applicable taxes and fees.
Hotel check in time: 4:00 pm
Hotel check out time: 11:00 am
Early arrivals and late departures are not guaranteed but
may be available at the Hotel’s sole discretion.

Register Online Today!

To view the detailed conference agenda and register online
go to www.TheNPA.org. You can click on the rotating
banner on the home page or select the Education Tab from
the menu and then choose 2019 Annual Conference from the
drop-down menu.

Dr. Rob Milman served as a private practice radiologist for
over 25 years and is a former partner
with the Austin Radiological Association.
In addition to being an affiliate at the
Center for Health Communication, Dr.
Milman is a Dean of Academic Affairs
at the Texas A&M College of Medicine.
He received advanced training in health
communication from the Alan Alda Center
for Communicating Science at Stony Brook University.

Conference Committee:

Hotel Information:

Maria Syke, MS, RN, FNP

The NPA has reserved a room block at the Turning Stone
Resort, 5218 Patrick Road, Verona, NY.

Grace Wlasowicz, PhD, RN, PMHNP-BC, Education
Committee Chair

Alisha Fuller, DNP, CBN, FNP-BC, Conference Chair
Marietta Api, ACNP-BC

David Goede, DNP, ACNP-BC
Alice Looney, ANP-BC, CBN
Gregory Rys, DNP, FNP-BC
Richard Syke, FNP-BC

To make your hotel reservations call Turning Stone at
1-800-771-7711 and ask to be connected to Accommodations.
To ensure you receive the group rate, please be sure
to identify that you are with The Nurse Practitioner
Association New York State room block.
All individual reservations will require a one night’s deposit
(including applicable taxes and surcharges) or valid credit
card to guarantee the reservations. Turning Stone accepts
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RISK
Sexual harassment by patients:
Do you know what to do?

The NPA endorses the
individual professional liability
insurance policy administered
through NSO.

MANAGEMENT

The deluge of sexual misconduct
episodes reported in the media in
recent years has put the workplace
under the microscope when it comes
to appropriate—and inappropriate—
behavior. Despite increased attention
and legislation around this issue, sexual
harassment remains a serious problem.
Sexual harassment is unwelcome
conduct based on a person’s gender that
affects their ability to do their job.1
Healthcare settings aren’t immune to
the issue of sexual harassment. In fact,
approximately 28% of nursing professionals worldwide report experiencing
sexual harassment at work.2 An analysis
of sexual harassment claims filed with
the U.S. Equal Employment Opportunity
Commission (EEOC) from 2005 to 2015
found that 11.48% of claims were from the
healthcare and social assistance industry,
the fourth highest and only slightly
behind manufacturing at 11.72%.3
Many experts agree that the actual
prevalence of sexual harassment in
healthcare is higher than studies indicate,
as most only reflect cases where a report
was filed. Often, no action is taken
by the person being harassed.4 The
reasons behind decisions not to report
are multi-factorial but include factors
such as considering it “part of the job”,
misperceptions of what constitutes sexual
harassment, concerns that harass-ment
by patients may be viewed as a result of
poor work performance, lack of a clear
understanding of reporting policies, or a
fear of retaliation.5
Experiencing any form of workplace
violence or fear of violence, including
sexual harassment, is associated with
negative work and health outcomes.
Experiencing sexual harassment or
sexual aggression has been associated
with more work burnout, stress, depression and sleep problems.6
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This article aims to raise awareness and
increase understanding of the issue of
sexual harassment of nurse practitioners
by patients and suggests strategies
that nurse practitioners and healthcare
organizations can employ to help reduce
the frequency of such incidents.

What is sexual harassment?

Sexual harassment is a form of sex
discrimination that violates Title VII of
the Civil Rights Act of 1964.7 The EEOC
notes that sexual harassment includes
unwelcome sexual advances, requests
for sexual favors, and other verbal or
physical harassment of a sexual nature.7
Simple teasing, offhand comments or
one-time episodes are rarely grounds
for a claim of sexual harassment, as the
courts generally require evidence that
the harassment was pervasive, ongoing,
or particularly grievous.1 Harassment
is considered illegal when “it is so
frequent or severe that it creates a hostile
or offensive work environment or when
it results in an adverse employment
decision (such as the victim being fired
or demoted).” 7
The EEOC categorizes sexual harassment claims into two types: quid pro
quo and hostile work environment.
Quid pro quo occurs when the
harassment comes from someone in a
position of power over the person
being harassed, such as a supervisor.
Hostile work environment occurs when
the speech and conduct is so severe it
creates an intimidating or demeaning
environment that negatively affects a
person’s job performance.7

The EEOC also notes that it is unlawful
for employers to retaliate against an
individual for opposing employment
practices that discriminate based on sex
or for filing a discrimination charge,
testifying, or participating in any
way in an investigation, proceeding,
or litigation.7

No matter the type, the harasser can be
a supervisor, a coworker, a client, or a
customer, such as a patient, which is the
focus of this article.

A direct approach
The first step in addressing sexual
harassment is to speak directly with
the patient, unless you feel there is
a safety issue. (In that case, have a
third person such as your supervisor
or somebody from human resources
present.) Set boundaries by making it
clear that the comments or actions are
unwanted, saying things like “I don’t
want to hear dirty jokes, they make
me uncomfortable” or “Your behavior
is inappropriate and not acceptable; I
would like you to stop”. Patients may
not have intended to be offensive, but
that does not excuse their behavior.
It’s important to be clear and firm,
noting that if the behavior doesn’t stop
further action will be needed. Patients
should know nurse practitioners are
professionals, and patients should
know they will be held accountable if
harassment occurs.

When you need to report
If your efforts to correct the patient’s
behavior don’t work, report the problem
to
your
supervisor.
Harassment
should always be documented on an
appropriate incident report and reported
to a supervisor. Be sure to document the
situation and any conversations that
you had with the patient. Be specific,
listing dates, times, verbatim comments,
and any witnesses to the behavior.
Documentation may also contain
photos of offensive material, such as
offensive pictures or drawings, or copies
of offensive letters or other forms of
communication.1 Subsequently, nurse
practitioners should follow the same
procedure if further harassment occurs.

If you fail to obtain a satisfactory outcome to the investigation,
consider consulting an attorney. Previous court action by the
EEOC indicates that it considers the employer responsible
for addressing harassment by patients.9 The employer must
conduct an investigation and take action as warranted.
Above all, remember that your responsibilities as a nurse
practitioner do not include being the victim of sexual
harassment- you have a right to a workplace that is free of
physical and psychological harm.1

Because nurse practitioners and other healthcare providers
are primarily dependent on their own skills to safely defend
themselves from acts of sexual aggression or violence, staff
training represents an essential component of preventing
sexual harassment from escalating.5 Nurse practitioners
should receive training on recognizing, managing, and
reporting inappropriate language and behavior when they
are hired and at least annually thereafter.

If you need to transfer a patient

What if the patient engaging in sexual harassment or
inappropriate sexual behavior is suffering from dementia?
Non-pharmacologic approaches include having a nurse
practitioner of the same sex as the patient deliver their
care, providing an explanation as to why the behavior is
inappropriate (frown and shake your head as you speak
because those with dementia are more likely to respond to
nonverbal than verbal cues), and redirecting the behavior,
such as by turning on music the patient likes or providing a
soft blanket or stuffed animal to satisfy their need to touch.11
As with patients who are aware of the inappropriateness of
their behavior, be firm, saying something like, “Stop, I don’t
like it when you do that.”3 Unfortunately, pharmacologic
interventions seem to have limited efficacy.12

Every effort should be made to discuss the patient’s
behavior in a constructive manner and to re-establish
professional boundaries. Document these discussions, as
this documentation can help protect you and your employer
should the situation continue to escalate.1 However, if the
patient’s behavior remains an issue despite repeated efforts
to educate the patient, you may need to take decisive action,
such as transferring the patient’s care to another practitioner.
Until that can happen, you should avoid being alone with the
patient whenever possible. Know your ethical responsibility
is to provide care until a patient is transferred to another
qualified practitioner, so you are not accused of patient
abandonment.8 Be sure to give the new provider a thorough
report of the patient’s condition and document that you did
so in the health record.

Other preventive measures

It’s also important for nurse practitioners to model the
desired behavior in front of patients. Nurse practitioners
should model respect and a professional demeanor to help
reinforce civility and positive norms with their patients.
Speak to patients in a calm and respectful manner and keep
a respectful distance. If you catch yourself saying something
inappropriate, immediately apologize.8
Other preventive measures that may help nurse practitioners
avoid the occurrence of sexual harassment include working
with a partner whenever clinically possible or if conducting
in-home visits, requesting daytime hours. Remember to trust
yourself and your instincts. If a situation doesn’t feel right,
or if you feel threatened, leave immediately. If at any time
you feel as though you are in danger and need help, use your
cell phone to call your employer or 911, depending on the
severity of the situation.

Suggested employer actions

Employers, as well as nurse practitioners, can and should
take steps to prevent sexual harassment. It is important for
employers to take proactive measures to deal with sexual
harassment, as the Supreme Court has ruled that employers
are responsible for taking reasonable steps to prevent and
correct harassing behavior in the workplace.7

Employers should have a policy in place that addresses
harassment and outlines reporting steps. If no such policy
exists, then nurse practitioners should request a policy be
written. Sexual harassment policies should include not only
worker-worker or supervisor-worker harassment, but also
inappropriate behavior from patients. Such a policy will
facilitate worker rights and help prevent misunderstandings.10

Dementia and sexually inappropriate behavior

Speak up for a safe workplace

Everyone has a right to a safe workplace that is free from
both physical and psychological harm. Speak up when
sexual harassment occurs. It is important to protect yourself
from harassment by reporting inappropriate behavior, and,
if necessary, transferring a patient to a new provider. If you
need to transfer a patient, however, remember to do so
carefully to avoid charges of abandonment.

Examples of sexual harassment conduct13

Physical
• Unwanted touching, grabbing, patting, pinching,
hugging, kissing
• Repeatedly brushing up against another’s body
• Touching an employee’s clothing, hair, or body
• Cornering

Verbal
• Requests for sexual favors
• Questions or comments about the person’s sexual
fantasies or behavior
• Offensive jokes or language
• Referring to an adult as “sweetie”, “babe”, “honey”,
etc.
• Sexual comments about a person’s clothing,
anatomy, or looks
• Cat calls, whistling
Other
• Offensive gestures
• Leering at a person’s body
• Sharing materials of a sexual nature

continued on page 34
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Sexual harassment by patients:
Do you know what to do?
continued from page 33
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There is Not Only One
By Patti Wukovits, RN, Executive Director, Kimberly Coffey Foundation
As a mother who lost my young, healthy daughter too
soon to Meningitis B, I know the consequences of this
now vaccine-preventable disease very well.
Kimberly, a senior at East Islip High School in Long
Island, NY, died one week before her graduation in 2012.
Kim was so vibrant and healthy, and at 17, was looking
forward to starting college to become a pediatric
nurse. She came home from school one afternoon
complaining of body aches and a fever of 101.
The pediatrician’s recommendation was to come
to the office the following morning if her flu-like
symptoms didn’t improve. However, the next
morning, it was clear that this was much more
serious. Less than 24 hours after coming home
with a fever, she complained that her entire body
hurt her from her “eyelashes down to her toes.”
Shortly after, she complained of intense pain in her
back, where a dark purple rash had spread within a
matter of minutes.
She was rushed to the Emergency Room. Within
hours of Kim’s first symptoms, her heart and
kidneys were failing. The purple rash had now
spread all over her body, and she was rapidly losing
blood flow to her extremities. After a final nuclear
scan confirmed that she had no brain activity, Kim
was declared brain dead. I had to make the most
difficult decision of my life to remove my beautiful
daughter from life support. Kimberly was buried three
days before her high school graduation in the prom dress
she didn’t get to wear.
I thought my daughter was
protected against meningitis.

By Jennifer Flynn, CPHRM, Risk Manager, Nurses
Service Organization (NSO)

This article is provided for general informational purposes only and is
not intended to provide individualized business, risk management or
legal advice. It is not intended to be a substitute for any professional
standards, guidelines or workplace policies related to the subject
matter. You should discuss your individual circumstances thoroughly
with your legal and other advisors before taking any action with
regard to the subject matter of this article.
This risk management information was provided by Nurses Service
Organization (NSO), the nation’s largest provider of nurses’
professional liability insurance coverage for over 550,000 nurses since
1976. NPA endorses the individual professional liability insurance
policy administered through NSO and underwritten by American
Casualty Company of Reading, Pennsylvania, a CNA company.
Reproduction without permission of the publisher is prohibited. For
questions, send an e-mail to service@nso.com or call 1-800-247-1500.
www.nso.com.
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Kimberly Coffey, senior photo 2012

When the doctor told me my
daughter had meningitis,
I thought – “that can’t be.
She was vaccinated against
meningitis.” What I didn’t
know, and what so many
parents still don’t know
today, is that there are
two types of meningitis
vaccines needed to be
fully vaccinated against
meningococcal disease—
MenACWY and MenB.

Meningitis Vaccine – A Mother’s Story
The Advisory Committee on Immunization Practices
(ACIP) of the Centers for Disease Control and Prevention
(CDC) recommends1 that kids ages 11-12 receive the
MenACWY vaccine, followed by a booster at 16. In the
case of the MenB vaccine, the CDC recommends that
16-23-year olds receive the vaccine, preferably between
ages 16-18.
The MenB vaccine falls under what is referred to
as a category B recommendation2. Given that it is a
newer vaccine, at the time of review in 2015, there
was not enough evidence on duration of protection,
effects on carriage, herd immunity, and strain
coverage to warrant a category A recommendation.
The category B recommendation calls for decisions
about vaccination to be made individually between
the patient and the provider.
The American Academy of Pediatrics3 encourages
pediatricians to discuss the availability of the MenB
vaccine with families, and to document the discussion.
However, a recent study4 found that 49 percent of
pediatricians and 69 percent of family physicians did
not discuss the MenB vaccine during routine visits for
16-18 year olds.
In the case of Kim, while she
had received the MenACWY
vaccine, the MenB vaccine
was not yet available in the
United States to help protect
her from MenB. It is today,
and that is why

Patti Wukovits and Kimberly Coffey

I established the Kimberly Coffey Foundation (https://
www.kimberlycoffeyfoundation.org/) and have come
together with Alicia Stillman, another mother who lost her
daughter to Meningitis B, to launch the Meningitis B Action
Project. Our goal is to ensure parents and young adults
have the information to proactively talk to their healthcare
provider about MenB and the vaccine available to help
prevent it, and encourage the medical community and high
school, college, and university administrators to inform
their patients and students about the MenB vaccine.
Please help us ensure that no other young, promising life is
unnecessarily lost. Talk to your patients about Meningitis B
and the Meningitis B vaccine.
For educational resources for healthcare providers, parents,
and students, and to get involved, visit
meningitisbactionproject.org or contact us at info@
meningitisbactionproject.org or
patti@kimberlycoffeyfoundation.org
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